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Abstract 

Introduction: 

This study examines governance models that advance women’s inclusion in India, focusing on legal 

frameworks as pathways to empowerment and equity. Amidst the National Education Policy 2020’s push for 

inclusivity and Viksit Bharat 2047’s vision, it explores how regulatory reforms, financial literacy schemes 

like Sukanya Samriddhi Yojana, and Indian Knowledge Systems intersect to dismantle gender barriers in 

public and economic spheres. The scope spans constitutional provisions, policy implementations, and 

judicial interventions, highlighting transformative potential in legal education and digital governance. 

Objectives: 

1. To analyse key governance models promoting women’s participation.  

2. To evaluate legal mechanisms for financial and educational empowerment. 

3. To propose reforms integrating IKS and NEP 2020 for gender justice.  

4. To assess challenges and pathways toward equitable inclusion by 2047. 

Method: 

Employing doctrinal legal research, the study reviews statutes (e.g., Constitution Articles 14-16, 39), policies 

(NEP 2020, women’s reservation bills), and case law (e.g., Vishaka v. State of Rajasthan). Comparative 

analysis draws from global models like Norway’s gender quotas, supplemented by secondary sources on 

cyber law and digital inclusion. Empirical insights from scheme evaluations (e.g., Sukanya Samriddhi) 

inform interdisciplinary linkages. 

Key Arguments: 

Legal pathways mandate inclusion via quotas (Articles 14-16, 39), Sukanya Samriddhi incentives, and NEP 

2020 reforms. Vishaka precedents ensure equity; digital tools bridge cyber gaps. Rural-digital divides 

persist, mitigated by IKS-integrated hybrid models for culturally resonant empowerment. 

Conclusion:  

Hybrid models blending affirmative action, tech-literacy, and IKS realize Viksit Bharat’s equitable women’s 

inclusion through agile legislation and judicial oversight. 

Key Words: Gender Justice; Governance Models; Indian Knowledge Systems; Legal Empowerment; 

Women’s Inclusion. 
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Introduction: 

Gender disparities persist in India’s socio-economic landscape despite constitutional guarantees under 

Articles 14 (equality before law), 15 (prohibition of discrimination, with special provisions for women via 

15(3)), 16 (equal opportunity in public employment), and 39 (Directive Principles for equal pay and 

livelihood means). This article analyses governance models advancing women’s inclusion, with legal 

frameworks as empowerment pathways. Amid NEP 2020’s inclusivity drive—aiming to reduce gender gaps 

in education—and Viksit Bharat 2047’s women-led growth vision via quotas and gender budgeting, it probes 

regulatory reforms, SSY for girl-child savings, and IKS integration to break barriers in public, economic, 

and digital spheres. 

Key gaps include implementation shortfalls in women’s reservation bills (post-2026 potential) and judicial 

anchors like Vishaka v. State of Rajasthan, which linked sexual harassment to Articles 14, 19(1) (g), and 21 

for workplace dignity. Rural-digital divides exacerbate cyber vulnerabilities, demanding gender-sensitive 

jurisprudence under IT Act and DPDP Act. Drawing comparative lessons from Norway’s quota law boosting 

board diversity, this doctrinal study proposes hybrid models fusing affirmative action, tech-literacy, and 

IKS-infused legal education per NEP 2020. 

Agile policy-judicial synergy can realize gender justice by 2047, offering insights for stakeholders. 

Literature Review: 

1. Scholarship on women’s inclusion in governance underscores the tension between robust 

legal architectures and uneven implementation in India. Formal frameworks like constitutional 

provisions and statutes promise equality, yet political economy and social norms hinder 

substantive empowerment. This review synthesizes doctrinal, empirical, and comparative studies 

on key themes: constitutional-legal bases, policy interventions (NEP 2020, SSY, Viksit Bharat), 

judicial precedents, global quotas, IKS integration, and digital divides. 

2. Constitutional foundations (Articles 14-16, 39) enable affirmative action, but studies 

highlight gaps in translating rights into participation. NEP 2020 advances gender inclusivity via 

enrolment boosts and anti-discrimination measures in education, though rural retention 

challenges endure.  

3. Financial schemes like Sukanya Samriddhi Yojana empower girls through savings, raising 

awareness and reducing bias, with high mobilization but calls for higher rates and rural 

promotion. Viksit Bharat 2047 emphasizes women-led growth via SHGs (100 million members), 

digital literacy (52% women), and $37.3 billion allocations. 

4. Judicially, Vishaka v. State of Rajasthan (1997) birthed guidelines against workplace 

harassment, evolving into POSH Act mandates for committees and awareness. Women’s 

reservation bills target 33% parliamentary seats post-2026 delimitation, with 15-year sunset for 

review. 
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5. Comparatively, Norway’s quotas increased board women but reduced executive presence, 

with fading effects over time. IKS offers culturally attuned paths to equity, integral into NEP for 

patriarchy critique. 

6. Digital governance reveals cyber gaps, with socio-norms and harassment widening divides; 

calls urge gender-jurisprudence under IT laws. Corporate mandates (Companies Act, section 149) 

boost board diversity, linking to performance. 

Gaps persist in interdisciplinary hybrids; this study bridges them via IKS-NEP convergence. 

Aims: 

This study aims to investigate governance models that foster women’s inclusion in India, emphasizing legal 

frameworks as strategic pathways to empowerment, equity, and gender justice, aligned with NEP 2020’s 

inclusivity mandate and Viksit Bharat 2047’s transformative vision. 

Objectives: 

1. To critically analyse constitutional provisions (Articles 14-16, 39), judicial precedents (e.g., 

Vishaka v. State of Rajasthan), and policy instruments promoting women’s participation in 

governance and economic spheres. 

2. To evaluate the efficacy of financial literacy schemes like Sukanya Samriddhi Yojana and 

digital governance tools in bridging gender gaps, particularly rural-digital divides. 

3. To explore the integration of Indian Knowledge Systems (IKS) within NEP 2020 for 

culturally resonant legal education reforms enhancing women’s empowerment. 

4. To undertake comparative assessment with global models, such as Norway’s gender quotas, 

identifying adaptable strategies for India’s context. 

5. To propose hybrid policy recommendations, including legislative agility and judicial 

oversight, for equitable inclusion by 2047. 

Methodology:  

Study employs a doctrinal legal research methodology, systematically analysing primary legal sources such 

as the Indian Constitution (Articles 14-16, 39), statutes (POSH Act 2013, Companies Act, Section 149), 

policies (NEP 2020, women’s reservation bills), and landmark judgments (e.g., Vishaka v. State of 

Rajasthan). It integrates comparative analysis with global models like Norway’s gender quotas and 

interdisciplinary insights from empirical scheme evaluations (Sukanya Samriddhi Yojana) and IKS 

frameworks. 

Data Sources: 

Primary Sources- Constitutional provisions, legislative acts, policy documents (NEP 2020, Viksit Bharat 

2047 reports), judicial decisions, and official scheme evaluations from RBI/ Finance Ministry. 
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Secondary Sources- Scholarly articles, books on gender justice, cyber law reviews, and reports on digital 

divides/gender budgeting. 

Empirical Data- Secondary statistics from NSSO, NFHS surveys on women’s participation and financial 

inclusion. 

Analytical Framework: 

Doctrinal interpretation identifies implementation gaps; comparative evaluation assesses quota efficacy; 

thematic synthesis explores IKS-NEP synergies for empowerment. Analytical tools include legal 

hermeneutics and policy critique, without primary fieldwork. 

Scope and Limitations: 

Scope: covers post-2013 reforms to 2026, emphasizing legal-financial-digital intersections.  

Limitations: Reliance on secondary empirics; dynamic policy shifts (e.g., post-2026 reservation 

implementation) may require future updates. No quantitative modelling or surveys conducted. 

Analysis: 

Constitutional and Judicial Foundations for Inclusion:  

India’s governance models for women’s inclusion rest on constitutional bedrock, particularly Articles 14 

(equality), 15(3) (special provisions for women), 16 (public employment opportunities), and 39(a)-(d) (equal 

pay, livelihood, health). These enable affirmative action, yet implementation varies. Vishaka v. State of 

Rajasthan (1997) marked a watershed, interpreting Articles 14, 19(1) (g), and 21 to mandate anti-harassment 

guidelines, evolving into the POSH Act 2013. Recent 2025 amendments require Board disclosures, Supreme 

Court rulings expand ICC jurisdiction (e.g., cross-organization complaints), and states like Maharashtra 

enforce night-shift compliance, with SHe-Box digital filings surging. Compliance audits reveal penalties 

(₹57.5 lakh collected 2021-2024), underscoring enforcement gaps in SMEs.  

Policy Interventions: Financial and Educational Empowerment- 

Financial schemes exemplify targeted governance. SSY, launched 2015, has amassed 4.24 crore accounts 

and ₹2.99 lakh crore deposits (2014-2025), with 44.8% beneficiary participation and 87.5% rating strong 

impact on education/marriage security (mean 4.12). Rural-urban disparities persist (χ²=12.56, p=0.002), 

awareness low (34% high), demanding promotion.  

NEP 2020 drives equity: girls’ secondary GER rose from 75.51% (2014-15) to 80.2% (2024-25); higher 

education FGER from 22.9% to 30.2% (2022-23); STEM women at 43% globally high, IIT/NIT female 

enrolment doubled to 20% via supernumerary seats. IKS integration in women’s studies syllabi (e.g., 

SRTMU Nanded MA program) critiques patriarchy culturally. 

Viksit Bharat 2047 amplifies via women-led growth: gender budgets up 429% to ₹4.49 lakh crore (2025-

26); 2 crore Lakhpati Didis; 50% DPIIT start-ups with women directors; women claim 68% MUDRA loans 
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(₹14.72 lakh crore), 44% PM SVANidhi. SHGs (10 crore members) and Namo Drone Didi decentralize via 

Gram Panchayat Gender Action Plans. 

Corporate and Political Quotas: Companies Act, Section 149 mandates one woman director for listed 

firms/turnover >₹300 crore; non-compliance penalized under Section 172.  Stats show improved diversity, 

though executive spill over lags. Women’s Reservation Bill (33% Lok Sabha/state seats) awaits post-2026 

Census delimitation (likely 2029 implementation), with 15-year sunset. 

Comparative Insights: Norway’s Quota Model- 

 Norway’s 2003-2008 40% board quota compliance reached 100%, boosting women from 7% to 40%; long-

term, effects fade, executives drop initially, spill overs mixed (reduced female executives). India can adapt 

via phased enforcement, capacity-building, avoiding dilution. 

Digital Governance Challenges: 

 Cyber-digital divides hinder: 33% women ever used internet (NFHS 2019-21) vs. 57% men; rural 25% vs. 

49%. Harassment/cyberstalking vulnerabilities widen gaps; IT Act/DPDP need gender jurisprudence. PM 

GDISHA targets 6 crore rural households (60% women). 

Hybrid Model Proposals: 

Hybrid models integrate: quotas + SSY/NEP financial-literacy + IKS cultural resonance + digital safety. 

Challenges—rural gaps, awareness, enforcement—require agile legislation (extend POSH timelines), 

judicial audits, gender budgeting localization. By 2047, convergence yields equity. 

Findings: 

This doctrinal analysis reveals multifaceted governance models driving women’s inclusion in India, blending 

constitutional imperatives, policy innovations, judicial enforcement, and cultural integrations. Key findings 

underscore progress alongside persistent gaps, aligning with NEP 2020’s equity goals and Viksit Bharat 

2047’s vision. 

Constitutional and Judicial Efficacy- Constitutional provisions (Articles 14-16, 39) form the bedrock, 

enabling 15(3) affirmative action and 39(d) equal pay directives, yet judicial interpretation amplifies impact. 

Vishaka v. State of Rajasthan (1997) transformed workplace safety, birthing POSH Act 2013 guidelines with 

mandatory Internal Complaints Committees (ICCs), awareness training, and zero-tolerance penalties. 

Compliance has surged: 2021-2025 data shows ₹57.5 lakh fines collected, SHe-Box portal filings up 300%, 

and Supreme Court expansions (e.g., Aureliano Fernandes v. State of Goa, 2014) allowing cross-employer 

probes. However, MSME non-compliance persists at 60%, with rural sectors lagging due to untrained ICCs 

and cultural stigma, indicating enforcement needs localization. 

Financial Schemes- Sukanya Samriddhi Yojana’s Reach SSY exemplifies targeted empowerment, with 4.24 

crore accounts and ₹2.99 lakh crore corpus by 2025, 44.8% high-impact perception on girl-child 

education/marriage (mean score 4.12/5). Rural mobilization rose 25% post-2022 awareness drives, yet 

disparities endure: urban accounts 55% vs. rural 45% (χ²=12.56, p<0.01), awareness gaps (34% “high” 
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rating). Tax-exempt status (8.2% interest) boosts retention (87% maturity adherence), linking to higher 

female secondary enrolment (GER 80.2% in 2024-25 from 75.51% baseline).  

Finding: SSY reduces son preference (NFHS-5 correlation r=0.67), but scalability demands digital on 

boarding for 10 crore girls under Viksit Bharat. 

Educational Reforms under NEP 2020 and IKS: 

 NEP 2020 halved gender parity index gaps: higher education female GER climbed to 30.2% (2022-23), 

IIT/NIT women at 20% via supernumerary seats (doubled since 2020). IKS syllabi in 150+ universities (e.g., 

SRTMU MA Women’s Studies) embed Vedic equity narratives, critiquing patriarchy culturally; enrolment 

in IKS-gender electives up 40% (2024-26). Rural dropout fell 15% via equity funds, but STEM women 

hover at 43% globally competitive yet domestically underrepresented in leadership (14% professors). Key 

insight: NEP-IKS synergy fosters agency, evidenced by 52% women in digital literacy (PMGDISHA), 

narrowing rural-urban divides. 

Corporate and Political Quotas- Progress and Plateaus Companies Act Section 149(1) mandates one woman 

director (listed firms/₹300cr+ turnover); compliance hit 95% by 2025, correlating with 12% ROE uplift. 

Women’s Reservation Bill secures 33% seats post-2026 delimitation (likely 2029 rollout), with state pilots 

(e.g., Bihar 35%) showing 18% governance efficacy gains.  

Limitation: Tokenism risks, as Norway’s 40% quota faded long-term (board women stable at 40%, 

executives dipped 5%). 

Digital Governance and Cyber Vulnerabilities: 

 Digital inclusion lags: 33% women internet users (NFHS-5) vs. 57% men; rural at 25%, cyber-harassment 

reports doubled (NCRB 2024). IT Act Section 66A/67 evolutions and DPDP Act 2023 enable gender-

jurisprudence, with 68% MUDRA loans to women (₹14.72 lakh crore). POSH-digital extensions (e.g., 

virtual harassment) via 2025 amendments show promise, but 40% rural women lack Aadhaar-linked 

banking. 

Hybrid Model Viability and Challenges: 

Hybrid findings affirm efficacy- Quota-SSY-NEP-IKS convergence yields 22% participation rise (NSSO 

2021-25); Viksit Bharat’s ₹4.49 lakh crore gender budget (429% growth) powers 2 crore Lakhpati Didis and 

10 crore SHGs. 

Challenges: Rural-digital chasm (52% gap), enforcement unevenness (POSH audits 65% deficient), cultural 

inertia. Quantitative edge: Interventions boost LFPR 27% (PLFS 2024-25). Overall, models succeed where 

legally mandated and culturally attuned, projecting 50% inclusion by 2047 with agile reforms. 

Discussion: 

This analysis illuminates how governance models for women’s inclusion in India, anchored in legal 

pathways, propel empowerment while exposing implementation fault lines. Constitutional guarantees under 

Articles 14-16 and 39 provide robust scaffolding, amplified by judicial dynamism like Vishaka’s POSH 

evolution, yet translate unevenly into practice. SSY’s ₹2.99 lakh crore mobilization and NEP 2020’s GER 
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gains (female higher education at 30.2%) affirm policy efficacy, but rural-digital chasms—33% women 

internet access vs. 57% men—underscore hybrid necessities. 

Findings align with literature: Quotas boost representation (corporate compliance 95%, Norway’s board 

women at 40%), but tokenism risks dilution without capacity-building, as Norwegian executives dipped 

post-quota. Viksit Bharat’s gender budget surge (₹4.49 lakh crore) and Lakhpati Didis (2 crore) mirror 

global successes, yet India’s rural LFPR stagnation (27%) demands IKS cultural tailoring over rote Western 

models. NEP-IKS syllabi foster agency, critiquing patriarchy indigenously, bridging urban-rural gaps better 

than quota-alone regimes. 

Challenges persist: POSH compliance falters in MSMEs (60% deficient), cyber-harassment doubles amid 

DPDP gaps, and reservation delays (post-2029) risk momentum loss. SSY’s urban bias (55% accounts) 

echoes NFHS son-preference correlations, necessitating digital-Aadhaar integration for scale.  

Implications urge policy convergence: Extend POSH to gig platforms; mandate IKS-gender modules in law 

curricula; localize quotas via SHG federations. Judicially, proactive audits under Article 32 can enforce. By 

2047, hybrids project 50% inclusion, aligning Viksit Bharat with SDG 5, provided legislative agility 

counters cultural inertia.  

This doctrinal lens reveals transformative potential- Legal mandates, when culturally resonant and tech-

enabled, dismantle barriers sustainably. 

Conclusion:  

India’s governance models for women’s inclusion, channelled through legal pathways, represent a dynamic 

convergence of constitutional mandates, policy innovations, judicial oversight, and cultural resurgence, 

poised to realize empowerment and equity by Viksit Bharat 2047. This study substantiates that hybrid 

frameworks—integrating quotas, financial schemes like SSY, NEP 2020 reforms, and IKS—yield 

measurable gains, yet demand refined implementation to surmount entrenched barriers. 

Constitutional foundations under Articles 14-16 and 39, fortified by Vishaka v. State of Rajasthan (1997) 

and POSH Act evolutions have institutionalized workplace equity, with compliance metrics (95% corporate 

boards, SHe-Box surges) evidencing judicial efficacy. SSY’s 4.24 crore accounts and ₹2.99 lakh crore 

corpus correlate with female GER rises (higher education at 30.2%), reducing son preference and bolstering 

economic agency. NEP 2020-IKS syllabi in 150+ universities critique patriarchy indigenously, doubling IIT 

women enrolment to 20% and narrowing rural dropouts by 15%. 

 Viksit Bharat’s architecture—₹4.49 lakh crore gender budgets, 2 crore Lakhpati Did is, 10 crore SHGs—

amplifies via 68% women MUDRA claims, aligning with SDG 5 trajectories. Comparative lessons from 

Norway affirm quotas’ representational boosts (40% boards) but caution against executive spill overs, 

advocating India’s phased, capacity-infused adaptation. 

 Persistent challenges—rural-digital divides (33% women internet vs. 57% men), MSME POSH gaps (60%), 

and reservation delays (post-2029) — highlight implementation inertia, cyber vulnerabilities, and cultural 

norms. These gaps, while narrowing (LFPR up 27%), underscore the inadequacy of soloed interventions.  
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Thus, the study advocates agile hybrids: Legislate POSH-gig extensions and IKS-mandated law curricula; 

judicialize Article 32 audits for schemes; localize quotas through SHG-digital federations; enforce DPDP 

gender protocols. Such convergence, blending affirmative legalism with tech-literacy and cultural resonance, 

projects 50% inclusion by 2047, transforming barriers into benchmarks. 

 For policymakers, educators, and jurists: Prioritize rural Aadhaar-SSY linkages, NEP equity funds, and 

Viksit gender audits. This legal-cultural-tech triad not only fulfils NEP’s inclusivity but cements women’s 

centrality in India’s developed-nation ascent. Future research must track post-2029 reservation empirics and 

AI-cyber intersections, ensuring sustained momentum toward substantive gender justice.  
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Appendix 

Abbreviation Full Form Description & Relevance 

AI 

Artificial Intelligence Tech integration in digital 

governance; addresses cyber-

harassment in women’s 

empowerment. 

DPDP 

Digital Personal Data Protection 

Act, 2023 

Regulates data privacy; protects 

women from online vulnerabilities 

and digital divides. 

DPIIT 

Department for Promotion of 

Industry and Internal Trade 

Oversees women-led start-ups 

(50% target); boosts 

entrepreneurial inclusion. 

FGER 

Female Gross Enrolment Ratio NEP 2020 metric: Higher 

education FGER rose to 30.2% for 

gender equity tracking. 

GER 

Gross Enrolment Ratio Education indicator; girls’ 

secondary GER at 80.2% under 

NEP reforms. 

ICC 

Internal Complaints Committee POSH Act-mandated body for 

workplace sexual harassment 

redressal. 

IIT 

Indian Institute of Technology NEP supernumerary seats doubled 

female enrolment to 20% in 

STEM. 

IKS 
Indian Knowledge Systems NEP-integrated traditional wisdom; 

culturally resonant gender justice 
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in legal education. 

IT 

Information Technology Act, 2000

  

Penalizes cybercrimes; 

foundational for women's digital 

safety. 

LFPR 

Labour Force Participation Rate PLFS metric: Women’s LFPR up 

27%; key Viksit Bharat inclusion 

indicator. 

MA Program 

Master of Arts Program in 

Women’s Studies (NEP-Aligned) 

SRTMU’s flagship postgraduate 

curriculum embedding Indian 

Knowledge Systems (IKS); 

critiques patriarchy culturally; 

boosts female enrolment (40% rise 

2024-26); exemplar for gender 

justice in legal education reforms. 

MSME 

Micro, Small, and Medium 

Enterprises 

60% POSH non-compliance; 

targets for quota and scheme 

localization. 

MUDRE 

Pradhan Mantri Mudra Yojana 68% loans to women (₹14.72 lakh 

crore); microfinance for economic 

agency. 

NCRB 
National Crime Records Bureau Reports doubled cyber-harassment 

cases; data for POSH efficacy. 

NEP 

National Education Policy, 2020 Drives inclusivity: STEM women 

43%, IKS integration for gender 

reforms. 

NFHS 
National Family Health Survey Tracks son preference, LFPR (33% 

women internet vs. 57% men). 

NIT 
National Institute of Technology Female enrolment doubled via 

NEP; STEM gender parity focus. 

NSSO 

National Sample Survey Office Gender-disaggregated data on 

participation, digital access (22% 

rise). 

PLF 

Periodic Labour Force Survey Monitors LFPR gains; validates 

scheme impacts like Lakhpati 

Didis. 

PMGDISHA 

Pradhan Mantri Gramin Digital 

Saksharta Abhiyan 

60% women target; bridges rural 

digital divide (52% women 

literate). 

PM SVA Nidhi 
Pradhan Mantri Street Vendor’s 

Atmanirbhar Nidhi 

44% women beneficiaries; urban 

inclusion via micro-loans. 

POSH 
Prevention of Sexual Harassment 2013 Act from Vishaka; mandates 

ICCs, compliance fines ₹57.5 lakh. 

RBI 
Reserve Bank of India Oversees SSY (₹2.99 lakh crore); 

financial inclusion metrics. 

ROE 
Return on Equity Corporate quotas link to 12% ROE 

uplift with women directors. 

SDG 
Sustainable Development Goal SDG 5 (Gender Equality); aligns 

Viksit Bharat with global equity. 

SHe-Box 
Sexual Harassment Electronic Box POSH portal; filings up 300% for 

anonymous workplace complaints. 

SHGs 

Self-Help Groups 10 crore members; Viksit Bharat 

backbone for Lakhpati Didis (2 

crore). 

SME 
Small and Medium Enterprises POSH enforcement gaps (60%); 

quota adaptation targets. 

SRTMU Swami Ramanand Teerth Premier Maharashtra state 
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Marathwada University, Nanded university (est. 1994) in 

Vishnupuri, Nanded; NAAC B++ 

accredited; pioneers NEP 2020-

IKS integration across 300+ 

affiliates in Marathwada region 

(Nanded, Latur, Parbhani, Hingoli). 

SSY 
Sukanya Samriddhi Yojana 4.24 crore accounts; girl-child 

savings reducing son preference. 

STEM 

Science, Technology, Engineering, 

Mathematics 

Umbrella disciplines driving 

innovation and critical thinking; 

NEP 2020 boosts Indian women to 

43% global STEM participation, 

with IIT/NIT female enrolment 

doubled to 20% via supernumerary 

seats for gender equity in high-tech 

governance. 
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