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Abstract:

In early Indian society, women occupied a position of respect and social significance, as reflected in
ancient texts such as the Rig Veda. However, over time, patriarchal legal and social norms, including
interpretations attributed to Manu smriti, led to the gradual erosion of women’s autonomy and legal
identity. Against this historical backdrop, gender-responsive development has emerged as a crucial strategy
for achieving substantive equality and inclusive growth.

This paper examines the role of law in advancing gender equity in India from a human rights perspective,
with particular reference to the Millennium Development Goals (MDGS). It analyses how constitutional
guarantees, statutory frameworks and judicial interventions have contributed to the realization of gender
equality commitments under MDG-3. The study focuses on Articles 14, 15 and 21 of the Constitution of
India, along with key legislations relating to education, health, employment and protection from violence.
It further evaluates India’s international obligations under instruments such as the Convention on the
Elimination of All Forms of Discrimination against Women (CEDAW) and their incorporation into
domestic law through judicial interpretation and policy reform.

The paper argues that while Indian law has played a significant role in aligning development objectives
with gender justice, persistent gaps between legal norms and social realities continue to limit transformative
outcomes. It concludes that meaningful gender-responsive development requires effective implementation,
rights-based policymaking and sustained judicial engagement beyond the MDG frame

Keywords: Gender-Responsive Development, Millennium Development Goals, Gender Equity, Human

Rights; Role of Law in India

Introduction: Gender, Development and Human Rights

1.1.1. Background and Context
Gender equality has long been recognized as a foundational principle of human rights and an essential

condition for sustainable development. The persistent structural disadvantages faced by women and girls

across social, economic, political and cultural spheres have necessitated targeted legal and policy
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interventions at both national and international levels. In the post— Cold War era, the discourse on
development increasingly incorporated a rights-based approach, viewing development not merely as
economic growth but as the expansion of human capabilities and freedoms. Within this framework, gender-
responsive development emerged as a strategy to address historically entrenched gender disparities through

law, policy and institutional reform.

India, as a constitutional democracy committed to justice, equality and dignity, presents a unique case
study in examining the role of law in achieving gender equity. Despite constitutional guarantees of
equality, gender-based discrimination continues to manifest in access to education, health care,
employment, political participation and personal autonomy. These realities formed the backdrop against
which the international community adopted the Millennium Development Goals (MDGs) in 2000, with
Goal 3 explicitly focused on promoting gender equality and empowering women.

1.2 Millennium Development Goals and Gender Equality

The Millennium Development Goals represented a global compact aimed at addressing extreme poverty

and human deprivation by 2015. Among the eight goals,

MDG-3—*Promote gender equality and empower women”—recognized that gender inequality is both a
cause and consequence of underdevelopment. The goal emphasized eliminating gender disparity in
education, improving women’s access to economic resources and enhancing their participation in decision-

making processes.

For India, the MDGs provided an international benchmark against which domestic progress on gender
equity could be assessed. While significant strides were made in areas such as primary education enrolment
and maternal health, the MDG framework also exposed persistent legal, social and institutional barriers
that limited substantive equality for women. This highlighted the critical importance of legal mechanisms

in translating developmental commitments into enforceable rights.

1.3 Concept of Gender-Responsive Development
Gender-responsive development refers to an approach to development that consciously recognizes and
addresses gender-based inequalities embedded in social, economic and political structures. Unlike gender-

neutral policies, which often ignore existing power imbalances,

gender-responsive strategies aim to correct historical disadvantages faced by women by integrating gender

concerns into laws, policies and institutional practices.

From a human rights standpoint, this approach emphasizes equality, participation, accountability and non-
discrimination. Law plays a central role in translating these principles into enforceable standards by
defining rights, assigning duties to the State and providing remedies for violations. In the Indian context,
constitutional provisions, legislative measures and judicial interpretation together form the legal framework

through which gender-responsive development can be operationalized.
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1.4. International Human rights Framework and Gender-Responsive Development

1.4.1. Introduction

The international human rights framework has played a decisive role in shaping the global discourse on
gender equality and development. Long before the adoption of the Millennium Development Goals, the
principle of equality between men and women was recognized as a core human rights norm under
international law. Gender-responsive development, as reflected in the MDGs, draws heavily from these
international commitments, which impose legal and moral obligations upon States to eliminate
discrimination and promote substantive equality. This chapter examines the key international human rights
instruments relevant to gender equality and analyses their contribution to the evolution of gender-

responsive development.
1.4.2. United Nations Observation Recorded as Women: Half of Man Kind

In 1979, the United Nations adopted Convention on the Elimination of all forms of Discrimination against
women (CEDAW). It is also known as International Bill of Women’s Rights. India has also signed this bill
along with many other Nations. Women’s rights are violated in many aspects are discrimination in
Economic, Political and Social opportunities, Gender-Based violence, inequality in family, violence arising
at home, etc., CEDAW establish women’s right on par with those of men including Political participation
(Article 7-8), Education (Article 10), Work (Article 11), Health (Article 12), access to credit facilities
(Article B), Marriage, Reproductive Choice and Divorce (Article 16). In 1983 UN Declaration on
Elimination of Violence against Women led to worldwide concern for prevention of violence against
women. They explain violence extends to physical, sexual and psychological violence in the family/ in the
community that includes sexual abuse of female children, marital rape, sexual harassment and intimidation
at work, educational institutions. Etc. In 1995 Beijing Conference they develop actions to meet the

challenges of Gender Equality by reaffirming

commitments to human rights standards by stating for full implementation of the human rights of women

and the girl child as an inalienable, integral and indivisible part of human rights and freedoms.
1.4.3. Convention on the Elimination of All Forms of Discrimination against Women (CEDAW)

The Convention on the Elimination of All Forms of Discrimination against Women (CEDAW), adopted in
1979, represents the most comprehensive international legal instrument dedicated to the protection of
women’s rights. It defines discrimination broadly and obligates State Parties to eliminate both direct and
indirect discrimination through appropriate legislative, administrative and judicial measures. By ratifying
CEDAW in 1993, India undertook binding international obligations to reform domestic laws and policies
affecting women. The Convention moves beyond formal equality by emphasizing substantive equality and
addressing structural barriers that prevent women from enjoying rights on an equal basis with men. Several
provisions of CEDAW, particularly those relating to education, employment, health and political
participation, closely correspond with the objectives of MDG-3. The interpretative guidance provided
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through the CEDAW Committee’s General Recommendations has further strengthened the Convention’s

role in shaping gender-responsive development and judicial reasoning in India.

1.4.4. Millennium Development Goals and the Human Rights Approach

The Millennium Development Goals, adopted by the United Nations General Assembly in 2000,
represented a collective commitment to addressing global development challenges through time-bound and
measurable targets. MDG-3 explicitly focused on promoting gender equality and empowering women,
while gender considerations were also embedded across other goals relating to poverty, education, health

and environmental sustainability.

From a human rights perspective, the MDGs translated international legal norms into development
priorities. Although the MDGs themselves were not legally binding, they derived legitimacy from existing
human rights obligations under international law. Gender equality was recognized not only as a

development objective but also as a fundamental human right essential to the realization of other rights.

In the Indian context, the MDGs provided an external accountability framework against which domestic

progress could be assessed. They also reinforced the need for legal and institutional

reforms to address gender disparities, thereby strengthening the linkage between international human

rights law and national development policies.
1.5. Constitutional Framework for Gender Equity in India

1.5.1. Introduction

The Constitution of India provides a robust legal foundation for achieving gender equity and serves as the
cornerstone of gender-responsive development in the country. Adopted in 1950, the Constitution embodies
the ideals of justice, liberty, equality and dignity, which are central to a human rights-based approach to
development. Unlike many constitutions of its time, the Indian Constitution explicitly recognizes gender
equality and empowers the State to adopt affirmative measures for women. This chapter examines the
constitutional provisions that advance gender equity and analyses how they support the objectives of

gender-responsive development within the framework of the Millennium Development Goals.

The Indian Constitution recognizes the ideal of equality but women are accorded special protection
keeping in view their age old discrimination, Various Articles of Indian Constitution like Art 14, 15, 16, 21
enshrines in it to provide a very strong foundation for basic rights and freedoms for all the members of a

society irrespective of Gender. The Indian government a number of laws

e Child Marriage (Restraint) Act, 1929
e Immoral Traffic (Prevention) act, 1956
e Hindu Succession Act, 1956

e Dowry Prohibition Act, 1961

e Maternity Benefit Act, 1961
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e Medical Termination of Pregnancy Act, 1971
e Equal Remuneration Act, 1976

1.5.2. Equality before Law and Equal Protection of Laws: Article 14

Article 14 of the Constitution guarantees equality before the law and equal protection of the laws to all
persons within the territory of India. This provision forms the bedrock of gender equality jurisprudence in
India. The Supreme Court has consistently held that Article 14 prohibits arbitrariness and mandates

fairness, reasonableness and non-discrimination in State action.

From a gender perspective, Article 14 ensures that women are entitled to the same legal rights and
protections as men. However, the Court has clarified that equality under Article 14 does not mean identical
treatment in all circumstances. Instead, it permits reasonable classification to address existing inequalities.
This interpretation is crucial for gender-responsive development, as it allows the State to adopt targeted

measures to uplift women and correct historical disadvantages.

1.5.3. Prohibition of Discrimination and Protective Discrimination: Article 15 Article 15(1)
expressly prohibits discrimination on grounds of religion, race, caste, sex or place of birth. This provision
directly addresses gender-based discrimination and reflects India’s commitment to international human
rights norms. At the same time, Article 15(3) empowers the State to make special provisions for women

and children.

Article 15(3) represents a constitutional endorsement of affirmative action and substantive equality. The
Supreme Court has repeatedly upheld the validity of special measures for women, recognizing that formal
equality alone is insufficient to achieve real empowerment. In the context of gender-responsive
development, Article 15(3) enables the State to design welfare schemes, reservations and protective

legislation aimed at advancing women’s Socio-economic status.

1.54. Equality of Opportunity in  Public Employment: Article 16 Article 16
guarantees equality of opportunity in matters of public employment and prohibits discrimination on
grounds of sex. This provision is particularly relevant to MDG-3, which emphasizes women’s participation

in economic and public life.

Judicial interpretation of Article 16 has expanded opportunities for women in public employment,
including in traditionally male-dominated sectors such as the armed forces and law enforcement. By
ensuring access to employment and career advancement, Article 16 contributes directly to women’s

economic empowerment and aligns constitutional principles with development objectives.

1.5.5. Right to Life and Personal Liberty: Article 21 and Gender Justice Article 21, which
guarantees the right to life and personal liberty, has been interpreted expansively by the Supreme Court to
include the right to live with dignity. This provision has emerged as one of the most powerful tools for

advancing gender justice in India.
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Through judicial activism, Article 21 has been invoked to protect women’s rights relating to bodily
autonomy, reproductive choice, health, privacy and freedom from violence. These interpretations
underscore the intrinsic link between human dignity and development. Gender- responsive development
cannot be achieved unless women are able to exercise control over their lives and bodies, a principle firmly

embedded in Article 21 jurisprudence.

1.5.6. Directive Principles of State Policy and Gender Equity

The Directive Principles of State Policy (DPSPs), contained in Part IV of the Constitution, guide the State
in formulating laws and policies aimed at achieving social and economic justice. Although non-justiciable,
these principles play a significant role in shaping gender-responsive development strategies DPSPs Art 39

42 and also 44 gives equal right to women.
1.6. Role of the Supreme Court of India in Achieving Gender Equity

1.6.1. Introduction

The Supreme Court of India has played a transformative role in advancing gender equity by interpreting
constitutional provisions in light of evolving human rights standards. In the absence of comprehensive
legislative reform in several areas, the judiciary has often acted as a catalyst for social change, particularly
in matters affecting women’s dignity, autonomy and equality. Through progressive interpretation of
fundamental rights and reliance on international human rights norms, the Court has significantly contributed
to gender-responsive development in India. This chapter analyses landmark Supreme Court judgments that
have shaped gender justice and aligned constitutional law with the objectives of the Millennium

Development Goals.

1.6.2. Vaisakha v. State of Rajasthan (1997): Sexual Harassment at the Workplace Is a landmark
judgment on workplace sexual harassment? The case arose after the gang rape of social worker Bhanwari Devi,
exposing the absence of legal safeguards for women at work. The Supreme Court held that sexual harassment
violates Articles 14, 15, and 21 of the Constitution, guaranteeing equality, non-discrimination, and the right to life
and dignity. Relying on the Convention on the Elimination of All Forms of Discrimination against Women
(CEDAW), the Court framed the Vishaka Guidelines, making them binding under Article 141 until Parliament

enacted the Sexual Harassment of Women at Workplace Act, 2013

1.6.3. Anju Garg v. Hotel Association of India (2008): Substantive Equality and Gender Stereotypes

In Anuj Garg v. Hotel Association of India (2008), the Supreme Court invalidated a law barring women from working
in establishments serving alcohol, holding it violated Articles 14 and 15. The Court rejected paternalistic, stereotype-
based restrictions and advanced substantive equality, emphasizing that genuine gender justice requires dismantling

structural discrimination.
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1.6.5. National Legal Services Authority v. Union of India (2014): Gender Identity and Equality the
landmark decision in National Legal Services Authority v. Union of India expanded the scope of

gender justice by recognizing the rights of transgender persons.

Issue: Whether transgender persons are entitled to recognition and protection of their gender identity
under the Constitution.

Judgment: The Court recognized transgender persons as a third gender and held that self- identification of
gender is integral to personal autonomy and dignity under Article 21. It directed the State to extend legal

recognition and affirmative action to transgender persons.

Significance: Although primarily concerning gender identity, the judgment reinforced the inclusive nature
of gender-responsive development. It broadened the understanding of gender equality beyond the binary

framework and aligned Indian law with international human rights standards.

1.6.6. Joseph Shine v. Union of India (2018): Decriminalization of Adultery the Supreme
Court’s decision in Joseph Shine v. Union of India addressed the constitutionality of adultery laws

that treated women as property of their husbands.

Issue: Whether Section 497 of the Indian Penal Code violated constitutional principles of equality and
dignity.

Judgment: The Court struck down Section 497 as unconstitutional, holding that it was manifestly
arbitrary and discriminatory. The Court emphasized women’s autonomy and rejected patriarchal notions

underlying the provision.

Significance: The judgment reaffirmed women’s agency and dignity, contributing to gender justice by
removing a criminal law rooted in gender inequality. It reflected a rights-based approach consistent with

gender-responsive development.

1.6.7. Indian Young Lawyers Association v. State of Kerala (2018): Sabarimala Case the
Sabarimala case dealt with the exclusion of women of menstruating age from entering a religious

temple.
Issue: Whether the exclusion of women violated fundamental rights under Articles 14, 15, 17 and 25.
Judgment: The majority held that the exclusionary practice was unconstitutional and violated women’s

right to equality and dignity. The Court emphasized that constitutional morality must prevail over social and

religious customs.

Significance: The decision highlighted the judiciary’s role in challenging discriminatory traditions and
advancing gender equality. It reinforced the principle that development and human rights must be inclusive

and transformative.
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1.6.8. Secretary, Ministry of Defence v. Babita Puniya (2020): Gender Equality in Armed Forces
In this case, the Supreme Court addressed the issue of permanent commission for women officers in

the Indian Army.

Issue: Whether denying permanent commission to women officers violated constitutional guarantees of

equality.

Judgment: The Court held that such denial was discriminatory and directed the grant of permanent
commission to women officers. It rejected arguments based on physiological differences and institutional

bias.

Significance: The judgment advanced women’s participation in national service and decision- making

roles, aligning with MDG-3’s emphasis on empowerment and equality in public life.

1.6.9. Recent Trends and Judgments up to 2025

In recent years, the Supreme Court has continued to strengthen gender justice through decisions relating to
reproductive rights, privacy, workplace equality and protection from violence. The recognition of
reproductive choice as part of personal liberty and the emphasis on dignity and consent reflect an evolving

jurisprudence that prioritizes substantive equality.

These judgments demonstrate the Court’s commitment to harmonizing constitutional rights with
international human rights standards and development goals. By addressing both legal and structural
barriers, the judiciary has contributed to creating an enabling environment for gender-responsive

development in India.
1.7. Legislative And Policy Measure for gender-Responsive Development in India

1.7.1. Introduction
While constitutional guarantees and judicial interpretation provide the normative framework for gender

equity, the realization of gender-responsive development largely depends on effective legislation and
public policy. In India, a wide range of laws and government schemes have been enacted to address gender-
based discrimination and to advance women’s social, economic and political empowerment. These
measures are closely aligned with the objectives of the Millennium Development Goals, particularly
MDG-3, which emphasizes gender equality and women’s empowerment. This chapter examines key
legislative enactments and policy initiatives in India and evaluates their role in promoting gender-responsive

development from a human rights perspective.

1.7.2.  Protection of Women from Domestic Violence Act, 2005 The Protection
of Women from Domestic Violence Act, 2005 (PWDVA) marked a significant shift in addressing violence
within the private sphere. Unlike traditional criminal law approaches, the Act adopts a civil law framework

focused on protection, residence, maintenance and compensation.
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The Act recognizes domestic violence as a violation of women’s right to live with dignity under Article 21 of
the Constitution. By providing remedies such as protection orders, residence orders and monetary relief,
the PWDVA addresses the economic and social dimensions of domestic abuse. This holistic approach
aligns with gender-responsive development by acknowledging the interconnectedness of violence, poverty

and disempowerment. And also like
1.7.3. Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressed)

Act, 2013

The act was enacted to ensure a safe and dignified working environment for women in India. The Act
defines sexual harassment broadly to include physical contact and advances, demand or request for sexual
favors, sexually colored remarks, showing pornography, and any unwelcome physical, verbal, or non-

verbal conduct of a sexual nature.

It mandates every employer with 10 or more employees to constitute an Internal Committee (IC) to
receive and redress complaints. District Officers must form a Local Committee where an organization has
fewer than 10 employees or when the complaint is against the employer.

The Act prescribes a time-bound inquiry process, ensures confidentiality, and protects complainants
against victimization. Employers are obligated to conduct awareness programmers and display policy
details prominently. Non-compliance attracts monetary penalties and possible cancellation of business
licenses, reinforcing institutional accountability and gender justice at workplaces.

1.7.4. Laws Relating to Marriage, Divorce and Inheritance

Personal laws governing marriage, divorce and inheritance have a profound impact on women’s socio-
economic status. Legislative reforms in this area have sought to address discriminatory practices and

promote gender equality.

The Hindu Succession (Amendment) Act, 2005, which grants daughters equal coparcenary rights in joint
family property, represents a landmark reform in women’s property rights. By enhancing women’s access
to economic resources, the amendment strengthens their bargaining power within households and

contributes to poverty reduction.

Similarly, legal reforms relating to maintenance, guardianship and adoption have gradually moved toward
gender neutrality and equality. However, disparities across different personal laws continue to pose

challenges to achieving uniform gender justice.

1.7.5. Government Policies and Development Schemes
In addition to legislation, government policies and welfare schemes have been central to promoting gender

equity in India. Schemes focusing on girls’ education, maternal health, nutrition and financial inclusion
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have contributed to improving gender-related development indicators.

Policies such as gender budgeting have institutionalized a gender perspective in public expenditure,
ensuring that resources are allocated to address women’s specific needs. By integrating gender
considerations into development planning, these initiatives reflect the principles of gender-responsive

development endorsed under the MDGs.

1.7.6. Assessment  of  Effectiveness  and Implementation  Challenges Despite the
existence of comprehensive laws and policies, significant gaps remain in implementation and outcomes.
Factors such as patriarchal social norms, administrative inefficiencies, lack of legal awareness and limited

access to justice hinder the realization of gender equity.

From a human rights perspective, the effectiveness of legislation must be assessed not only by its formal
existence but by its impact on women’s lived experiences. Strengthening institutional capacity, improving
monitoring mechanisms and promoting legal literacy are essential for translating legal and policy

commitments into substantive gender equality.
1.8. Challenges, Limitations and Critical Analysis of Gender-Responsive Development in India

1.8.1. Introduction

Despite a strong constitutional mandate, progressive judicial interpretation and an expanding legislative
framework, the realization of gender-responsive development in India remains uneven. While the
Millennium Development Goals succeeded in placing gender equality at the centre of the global
development agenda, their implementation within domestic contexts revealed deep-rooted structural,
institutional and socio-cultural challenges. This chapter undertakes a critical analysis of the limitations in
achieving gender equity in India and examines the obstacles that continue to impede the effective

translation of legal norms into substantive outcomes from a human rights perspective.

1.8.2. Gaps in Legal Implementation and Access to Justice

Another critical limitation lies in the implementation of gender-related laws. Delays in investigation and
trial, inadequate infrastructure, lack of trained personnel and insensitive handling of cases often discourage
women from seeking legal remedies. Protection mechanisms under laws such as the Domestic Violence
Act and the Sexual Harassment at Workplace Act are frequently underutilized due to lack of awareness and

institutional support.

Access to justice is further constrained by economic barriers, social stigma and fear of retaliation. For
marginalized women, including those belonging to lower socio-economic groups, minorities and rural
populations, the justice system remains largely inaccessible. This gap undermines the transformative

potential of law and weakens the human rights foundation of gender-responsive development.
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1.8.3. Limitations of the Millennium Development Goals Framework

Despite their global significance, the Millennium Development Goals have been critiqued for their limited
engagement with underlying power structures and systemic inequalities. MDG-3 primarily relied on
quantitative indicators such as education and employment, which, while important, did not fully capture
the complex social, cultural and legal dimensions of gender inequality. Moreover, the MDGs lacked

enforceable accountability mechanisms, as they were

framed as political commitments rather than binding legal obligations. Progress therefore depended largely
on domestic political will and administrative capacity, resulting in uneven outcomes across regions and
social groups. These limitations highlight the need for a development framework that integrates legal
accountability and human rights principles more explicitly. The transition to the Sustainable Development
Goals reflects an attempt to address these gaps by embedding gender equality within a broader, rights-

based and inclusive development agenda.

1.8.4. Role of the State and Institutional Accountability

From a human rights perspective, the State bears the primary responsibility for ensuring gender equality and
empowering women. However, institutional accountability mechanisms in India remain fragmented and
weak. Lack of coordination among government agencies, insufficient monitoring and evaluation, and

limited transparency in policy implementation hinder progress.

Strengthening accountability requires integrating human rights indicators into development planning,
enhancing the role of independent institutions and ensuring meaningful participation of women in decision-
making processes. Without such measures, legal and policy commitments risk remaining symbolic rather

than transformative.

1.8.6. Transition from MDGs to SDGs: Opportunities and Challenges

The transition from the Millennium Development Goals to the Sustainable Development Goals represents
both an opportunity and a challenge for gender-responsive development. While SDG 5 adopts a broader and
more explicit focus on gender equality, effective implementation remains contingent upon legal reform,

institutional capacity and political commitment.

For India, this transition highlights the need to build upon MDG experiences and address their
shortcomings by adopting a more holistic, rights-based approach. Strengthening the role of law and
judiciary, enhancing policy coherence and ensuring inclusive participation are essential for achieving

sustainable and equitable development.
1.9. Conclusion and Recommendations

1.9.1. Introduction
The pursuit of gender equity is central to the realization of human rights and sustainable development. This
study has examined gender-responsive development in India through the lens of the Millennium

Development Goals, with particular emphasis on the role of law in achieving gender equality from a
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human rights perspective. By analysing international human rights norms, constitutional provisions,
judicial interventions, legislative measures and implementation challenges, the study highlights both the

progress achieved and the persistent gaps that continue to impede substantive gender equality in India.

1.9.2. Key Findings of the Study

The analysis reveals that India possesses a strong normative and legal framework for promoting gender
equity. International instruments such as CEDAW, the ICCPR and the ICESCR have significantly
influenced domestic legal developments and judicial interpretation. The Constitution of India provides an
expansive foundation for gender justice through its guarantees of equality, non-discrimination, dignity and
social justice.

The Supreme Court of India has played a pivotal role in advancing gender-responsive development by
interpreting constitutional provisions dynamically and aligning them with international human rights
standards. Landmark judgments on workplace harassment, inheritance rights, employment equality,
reproductive autonomy and gender identity have strengthened women’s legal status and contributed to

their empowerment.

Legislative and policy measures, including criminal law reforms, protective legislation and welfare
schemes, have further reinforced the State’s commitment to gender equality. However, the effectiveness of
these measures is uneven, and their impact is often constrained by weak implementation, limited access to

justice and entrenched socio-cultural norms.

1.9.3. Law and Gender-Responsive Development: A Human Rights Assessment From a human
rights perspective, law functions as both an enabling and transformative instrument for gender-responsive
development. Legal recognition of rights is essential for empowering women and holding the State
accountable. At the same time, the study underscores that formal legal equality does not automatically

translate into substantive equality.

Gender-responsive development requires a holistic approach that integrates legal reform with social
transformation, economic empowerment and institutional accountability. The Millennium Development
Goals succeeded in foregrounding gender equality as a development priority, but their limitations highlight

the need for a stronger rights-based framework that ensures enforceability and inclusiveness.
1.9.4. Recommendations

In light of the findings, the following recommendations are proposed to strengthen the role of law in

achieving gender equity in India:

1. Strengthening Implementation Mechanisms
Gender laws must be supported by strong institutional capacity, adequate funding, and mandatory
gender-sensitization training for police, prosecutors, and the judiciary to ensure effective and

victim-centric enforcement.
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2. Enhancing Access to Justice
Legal aid under the National Legal Services Authority should be strengthened and
decentralized, with functional fast-track courts and integrated victim-support services to reduce

delays and secondary victimization.

3. Addressing Informal Sector Inequalities
The Code on Social Security must be fully operationalized to extend maternity benefits, wage
protection, and social security coverage to women in the informal sector while recognizing unpaid

care work in policy planning.

4. Promoting Legal Awareness and Education
Nationwide legal literacy programs through educational institutions, civil society, and
community-based initiatives should be expanded to bridge the gap between statutory rights and

their practical realization.

5. Adopting an Intersectional Approach
Gender policies must incorporate an intersectional framework addressing caste, class, religion,

disability, and regional disparities to promote substantive equality for marginalized women.

6. Strengthening Institutional Accountability
Bodies such as the National Commission for Women should be empowered with stronger
oversight and enforcement powers, supported by transparent reporting and gender budgeting

audits.

7. Aligning Development Goals with Human Rights
National strategies should align with United Nations Sustainable Development Goal 5 by
integrating gender mainstreaming, legal accountability, and inclusive participation into

development planning.

1.9.5. Concluding Observations
Gender-responsive development is not merely a policy choice but a constitutional and human rights

imperative. India’s experience demonstrates that law can be a powerful instrument for advancing gender
equity when supported by progressive judicial interpretation, effective legislation and responsive

governance.

While significant progress has been made, achieving substantive gender equality requires sustained
commitment, continuous legal reform and societal transformation. By strengthening the role of law and
aligning development strategies with human rights principles, India can move closer to realizing the vision
of gender equity envisaged under the Millennium Development Goals and reaffirmed in the Sustainable

Development Goals.

[JNRDL001002 ‘ IJNRD - International Journal of Novel Research and Development (www.ijnrd.org)



https://ijnrd.org/
http://www.ijnrd.org/

INTERNATIONAL JOURNAL OF NOVEL RESEARCH AND DEVELOPMENT (IJNRD) 8
© 2026 IJNRD | Volume 11, Issue 3, March 2026 | ISSN: 2456-4184 | INRD.ORG A O

Books and Reports
1. Sen, A. (1999). Development as freedom. Oxford University Press.

2. United Nations Development Programme. (2003). Millennium Development Goals: A compact
among nations to end human poverty. UNDP.

3. United Nations Development Programme. (2015). Human development report 2015: Work for
human development. UNDP.

4. World Bank. (2012). World development report 2012: Gender equality and development.
World Bank.

5. Journals and Articles

6. Fredman, S. (2016). Substantive equality revisited. International Journal of Constitutional
Law, 14(3), 712—738. https://doi.org/10.1093/icon/mow043

7. Merry, S. E. (2006). Human rights and gender violence: Translating international law into local
justice. University of Chicago Press.

8. Rai, S. M. (2011). Gender and the political economy of development. Polity Press.

9. International Instruments

10. Convention on the Elimination of All Forms of Discrimination against Women, 1979.
11. International Covenant on Civil and Political Rights, 1966.

12. International Covenant on Economic, Social and Cultural Rights, 1966.

13. Universal Declaration of Human Rights, 1948.

14. Beijing Declaration and Platform for Action, 1995.

15. United Nations. (2000). United Nations Millennium Declaration.

16. Supreme Court Cases

17. Indian Young Lawyers Association v. State of Kerala, (2019) 11 SCC 1.
18. Joseph Shine v. Union of India, (2019) 3 SCC 39.

19. Mary Roy v. State of Kerala, (1986) 2 SCC 209.

20. National Legal Services Authority v. Union of India, (2014) 5 SCC 438.
21. Secretary, Ministry of Defence v. Babita Puniya, (2020) 7 SCC 469.

22. Vishaka v. State of Rajasthan, (1997) 6 SCC 241.

23. Statutes

24. Constitution of India, 1950.

25. Criminal Law (Amendment) Act, 2013.Protection of Women from Domestic Violence Act, 2005.
26. Sexual Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act,
Copyright & License:

© Authors retain the copyright of this article. This work is published under the Creative Commons

Attribution 4.0 International License (CC BY 4.0), permitting unrestricted use, distribution, and
reproduction in any medium, provided the original work is properly cited.

[JNRDL001002 ‘ IJNRD - International Journal of Novel Research and Development (www.ijnrd.org)



https://ijnrd.org/
http://www.ijnrd.org/
https://doi.org/10.1093/icon/mow043

