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Abstract 

Career selection is an important decision that affects an individual's future, job satisfaction, and personal 

development. Choosing a career according to one's interests, abilities, and skills helps achieve professional 

success. However, many students face challenges such as lack of career information, poor self-awareness, 

parental and social pressure, financial problems, educational barriers, and changing employment trends while 

selecting a career. This paper examines the factors affecting career choice, identifies the major challenges in 

the career selection process, and suggests suitable strategies to overcome them. It highlights the importance of 

career guidance, counselling, aptitude assessment, career information services, and the use of technology in 

helping students make informed career decisions.  
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1. Introduction: 

A career refers to the series of jobs or positions that a person holds during their working life. It includes the 

nature of the work performed, the responsibilities involved, work methods, motivation, career growth, changes 

in employment, and the level of satisfaction an individual experiences in an organization or institution. Every 

job has its own responsibilities and requirements. Therefore, an individual should understand their abilities 

and aptitudes, develop the necessary skills for the chosen profession, progress in that profession, and adjust 

themselves in a way that brings personal satisfaction as well as benefits society. 

Every individual possesses different abilities and talents. Some of these abilities are natural or inborn and vary 

from person to person. Identifying these inherent abilities and choosing a career that matches them can lead to 

better performance, professional growth, and greater job satisfaction. It also contributes to the development of 

both the individual and the organization. 

The career chosen by an individual often determines the type of work they will perform throughout their life. 

Therefore, selecting a career based on personal interests and natural abilities is highly beneficial. However, 

due to various limitations, such as personal, social, educational, or financial factors, many individuals are 

unable to pursue careers in their preferred fields. As a result, they may choose careers that do not match their 

interests or abilities, leading to lower job satisfaction and reduced work performance. This can also affect the 

overall growth and effectiveness of the organization. 

Hence, it is important to consider individual interests, abilities, and career opportunities while making career 

decisions. With this objective, the present study aims to examine the obstacles faced during the career selection 

process and to identify suitable measures to overcome them. The concept of career and vocational guidance 

has emerged to help individuals make informed career decisions based on their abilities, interests, and available 

opportunities. Career choice is influenced by several personal, psychological, social, educational, and 

economic factors. 

https://ijnrd.org/
http://www.ijnrd.org/


INTERNATIONAL JOURNAL OF NOVEL RESEARCH AND DEVELOPMENT (IJNRD) 
© 2026 IJNRD | Volume 11, Issue 7, July 2026 | ISSN: 2456-4184 | IJNRD.ORG 

 

IJNRD2607376 IJNRD - International Journal of Novel Research and Development (www.ijnrd.org) 
 

 

d752 

 

2. Objectives of the Study: 

 To identify the major problems faced by students during the career selection                                

process. 

 To examine the factors influencing career choice.  

 To analyze the role of career guidance, counselling, and assessment services     in 

facilitating informed career decisions.  

 To suggest effective strategic measures for overcoming barriers in career selection and 

promoting appropriate career development. 

 

3. Factors Affecting Career Choice: 

Several factors influence an individual's career choice. These factors affect the decision-making process and 

play an important role in selecting a suitable career. The major factors are as follows: 

3.1 Mental Health 

Mental health plays a vital role in career choice. It influences an individual's decision-making ability, 

emotional stability, and stress management. A person with good mental health is better able to evaluate career 

opportunities, make informed decisions, and cope with career-related challenges. 

3.2 Physical Ability 

The importance of physical ability depends on the nature of the career. Some professions, such as the police, 

armed forces, sports, and healthcare, require a certain level of physical fitness. In contrast, many other 

professions rely more on intellectual and technical skills than on physical strength. 

3.3 Social Environment 

The social environment has a significant influence on career choice. It shapes an individual's values, priorities, 

and access to educational and career opportunities. Social, cultural, religious, and educational factors, along 

with community support, play an important role in influencing career decisions. 

3.4 Personal Values 

Personal values affect career satisfaction and long-term commitment to a profession. Values such as work-life 

balance, creativity, independence, social service, financial security, and career growth influence the selection 

of a career. Individuals are generally more satisfied when their careers align with their personal values. 

3.5 Family Background 

Family plays a major role in shaping a child's interests, values, self-concept, and attitude towards different 

occupations. Parents and family members provide emotional, social, and financial support, which significantly 

influences career decisions. The family environment also contributes to personality development and career 

aspirations. 

3.6 Personal Qualities 

Personal qualities such as honesty, openness, discipline, responsibility, and understanding influence career 

choice and success. Different professions require different personal characteristics. For example, individuals 

working in confidential departments should be trustworthy and maintain confidentiality, while those in the 

education sector should possess honesty, dedication, and a service-oriented attitude. 

 

4. Assumptions of Career Choice: 

The following assumptions form the basis of career selection: 

4.1 Individual Differences 

Every individual has unique abilities, interests, aptitudes, and personality traits. Therefore, career choices 

differ from one person to another. 

4.2 Occupational Differences 

Every occupation has its own nature, requirements, responsibilities, and skill demands. Different careers 

require different competencies and qualifications. 
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4.3 Individual Growth and Development Can Be Predicted 

An individual's abilities, interests, and potential develop over time. With appropriate guidance and assessment, 

future career growth and progress can be reasonably predicted. 

4.4 Aptitude Is Independent of Race, Class, and Gender 

A person's aptitude and ability are not determined by race, social class, or gender. Every individual has equal 

potential to succeed when provided with appropriate opportunities and guidance. 

 

5. Challenges in the Career Selection Process: 

Many students face various challenges while selecting an appropriate career. Some of the major obstacles are 

discussed below. 

5.1 Lack of Information 

Many students do not have adequate information about different career options, educational programmes, 

eligibility criteria, and employment opportunities. As a result, they are unable to make informed career 

decisions. 

5.2 Parental and Social Pressure 

In many cases, parents and society influence students to choose careers that are considered prestigious without 

considering the students' interests, abilities, and skills. Traditional and socially respected professions are often 

given greater importance than individual preferences. 

5.3 Lack of Self-Awareness 

Many students are not fully aware of their interests, values, goals, strengths, and abilities. This lack of self-

understanding makes it difficult for them to choose a career that matches their potential. 

5.4 Financial Constraints 

Financial difficulties often prevent capable students from pursuing higher education or professional courses. 

High tuition fees, living expenses, and the distance between home and educational institutions create additional 

barriers to career development. 

5.5 Educational Barriers 

Students may not gain admission to their preferred courses due to limited seats, high competition, or academic 

requirements. As a result, they may have to choose careers that do not match their interests. 

5.6 Changing Employment Trends 

Rapid technological advancements have changed the nature of many jobs and created new career opportunities. 

However, many students lack awareness of these emerging careers and the skills required to succeed in them. 

5.7 Lack of Educational Resources 

Limited access to educational facilities, career guidance services, and learning resources creates difficulties in 

career selection. This problem is particularly common in rural areas, where students may not have easy access 

to coaching centres, career counsellors, physical education training, or arts education. 

5.8 Poor Communication Skills 

Communication skills are essential for expressing concerns, seeking guidance, and solving problems. 

However, many students hesitate to discuss their career-related difficulties with teachers, parents, or 

counsellors. As a result, they are unable to receive appropriate guidance or overcome the challenges they face 

during the career selection process. 

 

 

 

 

6. Proposed Recommendations: 

6.1 Career Guidance 
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Career guidance is one of the most effective measures for helping students make appropriate career choices. 

It involves providing information about different occupations, preparing students for their chosen careers, 

assisting them in gaining admission to educational programmes, and supporting their career development. 

According to Bloomfield, “Career guidance is an organized effort to help young people make the best use of 

their abilities and the opportunities available to them.” 

According to Franklin Keller, “career guidance is the process of helping an individual choose a suitable 

occupation, adjust to that occupation, and make progress in it.” 

Features of Career Guidance 

 It helps individuals select careers according to their interests, abilities, and aptitudes. 

 It provides opportunities for individuals to develop and utilize their natural talents. 

 It contributes to the welfare of the individual, society, the nation, and the world.  

 It helps individuals achieve their personal goals and attain job satisfaction.  

Secondary and higher secondary education are important stages for career planning. Therefore, schools should 

provide career guidance services and organize activities that increase students' awareness of various career 

opportunities. 

6.2 Career Information Services 

Schools should establish a Career Corner where students can access career-related information. This may 

include charts, magazines, newspapers, competitive examination books, employment news, advertisements, 

and information about different courses and their future employment opportunities. 

6.3 Guidance Services 

A healthy relationship should exist among teachers, students, and parents. Students should feel comfortable 

discussing their career-related questions with teachers. Teachers should regularly update themselves about 

new educational and career opportunities and share this information with students. 

6.4 Seminars and Workshops 

Schools should organize seminars and workshops by inviting career experts and professionals from different 

fields. Such programmes help students learn about emerging career opportunities. Senior government officers 

and successful professionals may also be invited to interact with students and share their experiences. 

6.5 Counselling Services 

Every school should have a qualified career counsellor. Students should receive counselling at least twice a 

year. Counselling should include career guidance, personal assessment, understanding students' strengths and 

weaknesses, and helping them solve career-related problems. 

6.6 Psychological Tests 

Psychological assessments play an important role in career guidance. These include tests of intelligence, 

aptitude, interest, and personality. Widely used tests include the General Aptitude Test Battery (GATB) 

developed by the U.S. Employment Service in 1947 and the Differential Aptitude Tests (DAT) developed by 

Bennett, Seashore, and Wesman. These tests have been translated and standardized in Indian languages by the 

Institute of Vocational Guidance Service (IVGS), Mumbai. The results of these tests help identify students' 

abilities and support appropriate career selection. 

 

6.7 Physical Assessment 

Schools should organize sports and physical fitness activities to assess students' physical abilities. Students 

with strong physical abilities should be encouraged to consider careers in fields such as sports, defence 

services, police, and physical education. 

 

 

6.8 Self-Assessment 
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Self-assessment helps students improve their behaviour, attitudes, and thinking. Schools should encourage 

students to reflect on their strengths, weaknesses, and goals through activities such as morning assemblies, 

motivational stories, value education, and discussions on discipline, cooperation, and social harmony. 

6.9 Use of Technology 

As the present era is driven by information technology, students should be provided with access to digital 

resources for career planning. Schools should use technology to provide information about educational 

opportunities, online learning resources, career counselling services, and emerging professions. 

6.10 Social Awareness 

Students should understand that every profession contributes to society. They should be encouraged to choose 

careers that match their interests while also serving society. Such career choices promote personal satisfaction 

as well as social welfare. 

6.11 Communication Skills 

Communication skills should be developed among students through classroom discussions, group activities, 

debates, and presentations. Good communication helps students express their ideas, seek guidance, solve 

problems, and make informed career decisions. 

 

7. Career Guidance Organizations in Maharashtra:  

 

7.1 Friends Union for Energizing Lives (FUEL) 

The Career Guidance and Counselling Centre (CGCC) established in Amravati, Maharashtra, aims to 

create awareness among students about different career options and the pathways to achieve them. The centre 

helps students identify their interests and unique abilities, encourages informed career planning, provides 

information on scholarships, and acts as a link between students and industry partners. 

 

7.2 National Career Service Centre for Scheduled Castes and Scheduled Tribes (NCSC) 

The National Career Service Centres (NCSC) provide educational and vocational guidance to educated job 

seekers belonging to Scheduled Castes and Scheduled Tribes. The centres organize personality development 

programmes, confidence-building activities, mock interviews, and provide information about employment 

opportunities. 

 

7.3 All India Institute of Local Self Government (AIILSG) 

The All-India Institute of Local Self Government (AIILSG) has been working in the fields of education, 

training, and research for several decades. The institute offers various vocational training programmes and 

short-term courses throughout India. It is particularly known for its Sanitary Inspector course and also 

conducts training programmes in fire safety and other professional fields. 

 

7.4 Career Katta 

Career Katta is an initiative of the Government of Maharashtra implemented by the Department of Higher 

and Technical Education in collaboration with the Maharashtra Information Technology Support Centre. 

Under this programme, experts including IAS officers and entrepreneurs interact with students through online 

sessions to guide them in career planning and competitive examination preparation. 

 

8. National-Level Career Guidance Organizations: 

Several organizations at the national level provide career guidance, counselling, aptitude assessment, and skill 

development services to students and professionals. These organizations assist individuals in making informed 

career decisions by offering counselling, career planning, psychometric assessments, training programmes, 

and information about educational and employment opportunities. The major organizations are described 

below. 
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8.1 Edoxi Training Institute 

Edoxi Training Institute offers comprehensive career guidance and counselling services for students and job 

seekers. It conducts aptitude tests, career assessments, and personalized counselling sessions to help 

individuals identify their strengths, interests, and career goals. The institute also provides professional 

certification courses and skill development programmes to improve employability and career readiness. 

 

8.2 National Institute of Career Education and Counselling (NICEC) 

The National Institute of Career Education and Counselling (NICEC) is a leading organization dedicated to 

career development and vocational guidance. It provides career counselling services, career planning support, 

and training programmes for students, teachers, and career counsellors. NICEC also conducts workshops and 

seminars to enhance employability skills and promote informed career decision-making. 

 

8.3 Career Launcher India Limited 

Career Launcher India Limited is one of India's leading career guidance and coaching organizations. It 

provides coaching for various competitive and entrance examinations, including management, law, 

engineering, civil services, banking, and other professional courses. The organization also offers career 

counselling, mentoring, study materials, and test preparation programmes to help students achieve their career 

goals. 

 

8.4 CareerFutura 

CareerFutura specializes in career planning through scientific assessment methods. It uses psychometric tests, 

aptitude assessments, personality analysis, and interest inventories to evaluate students' abilities and 

preferences. Based on the assessment results, the organization recommends suitable career options and 

educational pathways that align with students' strengths and aspirations. 

 

8.5 Mindler 

Mindler is an online career guidance platform that provides AI-based career assessment and counselling 

services. It helps students identify their interests, aptitudes, personality traits, and career potential through 

scientifically designed assessment tools. The platform generates personalized career reports and provides 

expert counselling, helping students make informed decisions about higher education and career selection. 

 

8.6 EduBridge 

EduBridge is a skill development organization that aims to bridge the gap between academic education and 

industry requirements. It offers training programmes in technical, professional, and employability skills. The 

organization also provides career counselling, placement assistance, interview preparation, and industry-

oriented certification courses to improve students' employment opportunities. 

 

8.7 CareerGuide.com 

CareerGuide.com is an online career guidance platform that provides career assessments, counselling services, 

and expert advice. It helps students and working professionals explore various career options based on their 

interests, abilities, and educational qualifications. The platform also provides detailed information about 

courses, colleges, scholarships, entrance examinations, and employment opportunities across different sectors. 

 

 

8.8 Indian School of Business and Computing (ISBC) 

The Indian School of Business and Computing (ISBC) offers career guidance and counselling services to 

students pursuing higher education. The institution provides personalized counselling based on students' 
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interests, abilities, academic performance, and career aspirations. It also conducts skill development 

programmes, industry interactions, and career planning sessions to prepare students for professional success. 

 

8.9 Institute of Career Studies (ICS) 

The Institute of Career Studies (ICS) focuses on the holistic development of students through career education 

and counselling. It offers career-oriented programmes, aptitude assessments, personality development training, 

and individualized counselling services. The institute helps students identify suitable career options and 

develop the knowledge and skills required for professional growth. 

 

8.10 Mahendra Educational Private Limited (MEPL) 

Mahendra Educational Private Limited (MEPL) is a well-known educational organization that provides 

coaching and career guidance for various competitive examinations, including banking, SSC, railways, 

insurance, and other government recruitment examinations. The organization offers structured classroom and 

online coaching, experienced faculty, study materials, mock tests, and personalized mentoring to support 

students in achieving their career objectives. 

National-level career guidance organizations play an important role in helping students make informed career 

decisions. Through career counselling, aptitude assessment, skill development, mentoring, and information 

about educational and employment opportunities, these organizations enable students to identify suitable 

career paths, enhance their employability, and achieve long-term professional success 

The study concludes that proper career guidance, counselling, and access to accurate career information can 

help students overcome these problems. 
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