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Abstract: In modern organizational studies, the idea of spirituality in the workplace has receive increased attention. In the workplace, 

spirituality encompasses more than just religious affiliation; it also includes people's values, sense of purpose, and comprehensive 

approach to work-life balance. Traditionally, spirituality has been defined as a personal relationship with a divine or a higher power. 

This study investigates the function of spirituality in the workplace, how it can be incorporated into secular work settings, and how 

it affects employee well-being, productivity, and organizational culture. This article explores the advantages and difficulties of 

integrating spirituality in the workplace by drawing on case studies and existing literature. It also offers suggestions for companies 

seeking to foster welcoming and encouraging work environments in their diverse workforce. 
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INTRODUCTION 

The idea of spirituality in the workplace has evolved during the last several decades. It has moved from being a specialized 

or odd concept to a more recognized part of corporate culture. Previously, spirituality was regarded as a personal or religious matter 

separate from the secular workplace. Yet, the inclusion of spirituality in the workplace is gaining traction as firms put more emphasis 

on employee performance, well-being, and making the workplace more fulfilling. But what is workplace spirituality? How can 

business leverage spirituality to increase output, employee satisfaction, and organizational outcomes? The aim of this study is to 

explore such problems by looking into the impact of spirituality in the workplace and how it can influence individuals and 

organizations. 

 

I. DEFINITION OF SPIRITUALITY IN THE WORKPLACE 

In the workplace, spirituality is frequently misinterpreted as being the same as religion. However, it is more inclusive and wide-

ranging. The acknowledgement and incorporation of employees' inner lives and personal values into the work environment is 

referred to as workplace spirituality. It emphasizes holistic well-being and moral behavior and includes the pursuit of meaning, 

purpose, and connection beyond monetary success. Important facets of spirituality in the workplace include:  

1. Self-actualization and personal development  

2. A sense of direction and fulfilling work  

3. Community and interdependence  

4. Personal and organizational values being in harmony  

5. Integrity and ethical decision-making  

6. Holistic well-being and work-life balance  

7. Overcoming oneself and relating to something bigger than oneself 

 

An increasing amount of research on spirituality in the workplace shows that it can have a positive impact on a number of 

organizational life aspects. Workplace spirituality seems to be a beneficial idea for both employees and organizations, as evidenced 

by improvements in job satisfaction in the insurance sector (Gupta et al., 2013), as well as improvements in employee well-being 

and a decrease in occupational stress (Kumar & Kumar, 2014). It is crucial to remember that assessing spirituality in the workplace 
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can be difficult, so researchers should be careful when choosing or creating scales for this purpose (Pawar, 2023). Unlike religion, 

workplace spirituality emphasizes common human experiences over particular belief systems. It seeks to establish a welcoming 

workplace in which staff members can be authentic, encouraging involvement, innovation, and general job satisfaction. 

 

A. Evolution of the Concept 

 

Spirituality was previously viewed as a separate thing from work-life but is now seen as a vital aspect of both company culture and 

employee well-being. Researchers only began looking into the nexus of work, meaning, and personal values in the late 20th century, 

and it was then that this change began. Organizations started understanding the importance of catering to workers’ overall needs, 

including the spiritual ones, as work pressure and international competition rose. Subsequently, the concept expanded to encompass 

several dimensions, such as work-life integration, community growth, workplace integrity, and sense of meaning. Today, workplace 

spirituality is being considered a multi-faceted approach that has the potential to enhance employee participation, job satisfaction, 

and corporate performance. 

 

Employers who adopt spirituality-based practices frequently observe increases in worker commitment, job performance, and well-

being. But striking a balance between different viewpoints and averting possible disputes over divergent opinions or values can be 

difficult. Different cultural contexts have an impact on workplace spirituality, which reflects the various spiritual practices and 

beliefs that are deeply embedded in various societies. In addition to ethnic diversity, a variety of spiritual beliefs and behaviors that 

influence job roles are also included in the cultural mix in workplaces (Lewis & Geroy, 2000). Managers find it difficult to address 

and accommodate different spiritual expressions in the workplace because of this diversity. It's interesting to note that although 

some research suggests that spirituality must be introduced to the workplace, another viewpoint contends that it already exists and 

that many people struggle despite having spiritual beliefs (Lips‐Wiersma & Mills, 2002). 

 

This demonstrates the difficulty of expressing one's spirituality in various cultural contexts, where people could be reluctant or feel 

unsafe doing so. In conclusion, different cultural contexts have different perspectives on workplace spirituality, which are impacted 

by things like organizational culture, societal norms, and ethnic diversity. For example, apartheid categories continue to influence 

racial, cultural, and spiritual mental constructs in South Africa, affecting the mental health of people from all cultural backgrounds 

(Mayer & Viviers, 2014). Organizations must establish a culture that encourages employees to freely express their beliefs in order 

to manage spiritual diversity effectively. This will improve engagement and working relationships (Rathee & Rajain, 2020). Positive 

effects like increased job satisfaction, enhanced organizational performance, and creative work practices in various cultural contexts 

can result from this strategy (Afsar & Rehman, 2015; Walt & Klerk, 2014). 

 

B. Importance in Contemporary Organizational Studies 

 

According to research, workplace spirituality improves worker well-being, gives them a sense of direction and significance at work, 

and cultivates a sense of community and interconnectedness (Karakas, 2009). Improved work attitudes, such as job involvement, 

organizational commitment, and job satisfaction, have been linked to these advantages (Milliman et al., 2003; Rathee & Rajain, 

2020). It's interesting to note that the effects of workplace spirituality vary depending on the culture. Because of the collectivist 

culture, the sense of community component of workplace spirituality, for instance, was especially effective in fostering work-to-

family enrichment in Malaysia (Hassan et al., 2020). Furthermore, spirituality at work has been associated with fewer instances of 

rudeness from coworkers and superiors, though this association may be mitigated by negative personality traits (Lata & Chaudhary, 

2020). 

 

Because of its possible effects on worker happiness, job satisfaction, and overall organizational performance, importance has drawn 

a lot of attention in modern organizational studies. Researchers have found that adding spiritual components to the workplace can 

improve ethical decision-making, boost organizational culture, and increase employee engagement. Research indicates that 

companies that provide their workers a feeling of meaning, purpose, and community tend to have lower employee turnover rates, 

higher productivity, and better overall performance. Additionally, incorporating spirituality into the workplace has been connected 

to better mental health outcomes, lower stress levels, and more resilient workers. The significance of spirituality in organizational 

studies is growing as organizations deal with more complicated issues in a world that is changing quickly. It provides insightful 

information about creating more holistic, ethical, and sustainable work environments. 

 

II. DEFINING SPIRITUALITY IN THE WORKPLACE 

 

A. Distinction from religion: While the two ideas may overlap, workplace spirituality is different from religion. Workplace 

spirituality is a more expansive and inclusive concept than religion, which usually consists of organized beliefs, practices, and 

institutions based around a particular deity or group of deities. Regardless of one's religious affiliation, it centers on discovering 

connection, meaning, and purpose in one's professional life. Workplace spirituality places a strong emphasis on moral conduct, 

individual values, and a feeling of belonging within the company. Spirituality in the workplace is more focused on encouraging 

a sense of wholeness, authenticity, and interconnectedness among employees than religion, which may have particular rituals 

or doctrines. This distinction maintains a more inclusive environment by enabling organizations to support spiritual well-being 

without endorsing or favoring any specific religious belief system. 

 

B. Workplace ethics: These include the moral precepts and norms that direct conduct in work environments. Maintaining 

integrity, creating a positive work atmosphere, and making sure that stakeholders, consumers, and employees are treated fairly 

all depend on these ethical standards. Honesty, respect, responsibility, and professionalism are important components of 

workplace ethics. Following moral guidelines improves an organization's reputation and long-term success in addition to 
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encouraging teamwork and trust. Businesses that place a high priority on ethical behavior frequently see improvements in 

productivity, stronger client and partner relationships, and higher employee satisfaction. Furthermore, a solid ethical base aids 

businesses in navigating difficult decision-making procedures and reducing possible risks to their reputation and legal standing. 

As such, cultivating a culture of ethics in the workplace is crucial for sustainable business growth and maintaining a positive 

societal impact. 

Spirituality-related workplace ethics include incorporating spiritual values and principles into professional behavior and 

decision-making. This method acknowledges how crucial it is to match moral principles and individual convictions with the 

objectives and procedures of the company. Employees are encouraged to bring their whole selves to work in a spiritually 

conscious workplace, which promotes an atmosphere of respect, compassion, and authenticity. Promoting justice, honesty, and 

integrity in all dealings and giving people's and the community's welfare top priority are examples of ethical considerations in 

this situation. Organizations can foster a more fulfilling workplace that fosters personal development, increases job satisfaction, 

and eventually boosts productivity and organizational success by implementing spiritual ethics. 

 

C. Purpose and meaning: Meaning and purpose are essential components of human existence that give people focus, 

inspiration, and a sense of fulfillment in their lives. These ideas are closely related, with meaning offering a more profound 

comprehension of one's position in the world and purpose frequently acting as the motivation behind one's choices and actions. 

A clear sense of purpose can boost motivation, job satisfaction, and general well-being in both the personal and professional 

spheres. Conversely, meaning enables people to make sense of their experiences, form relationships, and derive significance 

from their everyday pursuits. When combined, purpose and meaning help people live a more complete and fulfilling life by 

empowering them to overcome obstacles, create worthwhile goals, and develop a sense of personal identity while contributing 

to society. 

The pursuit of meaning and purpose outside of monetary gain or professional promotion is included in workplace spirituality. 

It entails workers developing a stronger bond with their jobs, coworkers, and the organization's purpose. This facet of workplace 

spirituality highlights how crucial it is to match one's personal beliefs with those of the company in order to create a sense of 

fulfillment and contribution to something bigger than oneself. Employee motivation, job satisfaction, and general well-being 

can all rise when a sense of purpose is fostered. Businesses that support spiritual development and meaning-making frequently 

see increases in employee engagement, creativity, and moral decision-making, all of which lead to a happier and more effective 

workplace. 

 

D. Holistic well-being: A comprehensive approach to health and wellness that takes into account the connections between a 

person's physical, mental, emotional, and spiritual facets of life is known as holistic well-being. This multifaceted viewpoint 

acknowledges that a balance of different elements, such as diet, exercise, stress reduction, social relationships, and a sense of 

purpose, is necessary to attain optimal health. Holistic well-being places more emphasis on the development of constructive 

behaviors and attitudes that support resilience and general life satisfaction than it does on the mere absence of disease. By 

addressing all facets of lifestyle, cultivating self-awareness, and making deliberate decisions that support balance between body, 

mind, and spirit, it empowers people to actively participate in their health. 

When considered from a spiritual perspective, holistic well-being in the workplace refers to an all-encompassing strategy for 

worker wellness that goes beyond physical and mental health. It acknowledges the interdependence of a person's spiritual, 

professional, and personal spheres. This method places a strong emphasis on the value of connecting with coworkers, finding 

meaning and purpose in one's work, and coordinating one's personal values with those of the company. Employers may foster 

an atmosphere that supports workers' inner lives, encourages work-life balance, and raises job satisfaction by incorporating 

spiritual practices like mindfulness, introspection, and moral decision-making. By recognizing that workers are complete 

individuals with complex needs and goals, this holistic approach to well-being eventually boosts engagement, creativity, and 

productivity in the workplace. 

 

E. Sense of community: The sense of connection and belonging that people feel in a group or social setting is referred to as a 

sense of community. It includes a common identity that unites people as well as shared experiences and support for one another. 

Strong senses of community can improve employee engagement, encourage collaboration, and contribute to a positive 

workplace culture in the context of organizations. This idea includes components like reciprocity, trust, and members' shared 

values. People are more inclined to actively participate, encourage one another, and strive toward shared objectives when they 

feel a sense of belonging to a community. Increased commitment to the mission and goals of the company, better 

communication, and greater job satisfaction can all result from a strong sense of community. 

One important aspect of spirituality in the workplace is a sense of community, which strengthens bonds between coworkers 

and improves their overall work experience. In the context of the workplace, this facet of workplace spirituality highlights the 

significance of deep connections, reciprocal assistance, and shared values. Employees feel closer to their coworkers and the 

organization's mission when a sense of community is fostered, which promotes cooperation, trust, and a feeling of purpose. A 

stronger corporate culture, better team dynamics, and a more positive work atmosphere can all result from this communal aspect 

of spirituality in the workplace. Employee engagement, job satisfaction, and sense of belonging may all rise as a result, which 

would ultimately improve both individual and organizational performance. 

 

F. Work-life balance: The equilibrium between one's personal and professional obligations is known as work-life balance. It 

entails efficiently allocating time and effort to complete work-related responsibilities while preserving sufficient time for self-

care, leisure, and family. Reaching this equilibrium can result in better mental health, more job satisfaction, and an improvement 

in general well-being. Flexible work schedules, remote work choices, and anti-overworking policies are frequently 

implemented by companies that support work-life balance. Workers who are able to keep this balance usually report feeling 

less stressed, more productive, and more fulfilled in both their personal and professional lives. But in today's technologically 

advanced, fast-paced workplace, striking a work-life balance can be difficult and calls for deliberate effort and good time 

management. 

http://www.ijrti.org/


 © 2025 IJNRD | Volume 10, Issue 3 March 2025 | ISSN: 2456-4184 | IJNRD.ORG  

IJNRD2503351 International Journal Of Novel Research And Development (www.ijnrd.org) 
 

 

d528 

c528 

When considered from the perspective of spirituality in the workplace, work-life balance highlights the incorporation of one's 

own values, purpose, and well-being into one's professional life. This method acknowledges that workers are complete people 

with a variety of needs and goals, not just employees. In this sense, spirituality encourages businesses to establish spaces that 

promote holistic well-being and let workers be who they truly are at work. A sense of meaning and purpose in work tasks, 

mindfulness exercises, and moral decision-making in line with personal values are ways to achieve this balance. Organizations 

can establish a more welcoming and encouraging work environment that values each person's need for introspection, 

development, and connection by recognizing the spiritual aspect of their employees' lives. 

 

THE ROLE OF SPIRITUALITY IN EMPLOYEE WELL-BEING 

 

Because it promotes a sense of meaning, purpose, and interconnectedness, workplace spirituality is essential to improving employee 

well-being. This method acknowledges that workers are complete individuals with a variety of needs and goals, not just employees. 

Organizations can foster an atmosphere that supports employees' inner lives and fosters holistic well-being by incorporating spiritual 

components like mindfulness, moral decision-making, and opportunities for personal development. This can result in better mental 

health outcomes, higher job satisfaction, and lower stress levels. In addition, a spiritually conscious workplace frequently prioritizes 

community development, work-life balance, and the alignment of individual and corporate values, all of which enhance a happier 

and more encouraging work atmosphere. Employees may consequently feel more creative, emotionally resilient, and a part of the 

team, which will ultimately leading to improved overall job performance and well-being. 

 

I. Stress Reduction and Mental Health 

Workplace spirituality can have a big impact on mental health and stress reduction, which benefits employees' general well-being. 

Employees can improve their emotional control and resilience by embracing spiritual practices like mindfulness and meditation, 

which will help them deal with stressors at work more skillfully. By fostering inner peace and self-awareness, these techniques help 

people view problems more clearly. Furthermore, work-life balance and holistic well-being are frequently emphasized in spiritually 

oriented workplaces, which can lessen burnout and enhance mental health outcomes. Spirituality can improve job satisfaction and 

engagement by creating a sense of meaning and purpose in the workplace, which further promotes mental wellness. Additionally, 

the focus on connection and community in spiritual workplaces can offer vital social support, serving as a protective barrier against 

stress and promoting psychological well-being. 

 

A. Mindfulness at work: Mindfulness practices have been shown to improve concentration, emotional intelligence, and 

interpersonal relationships in the workplace (Zeidan, Johnson, Diamond, David, & David, 2010). In order to improve 

employee well-being and the spiritual aspect of the workplace, mindfulness at work is essential. Employees can develop 

greater self-awareness, lower stress levels, and enhance their general mental and emotional well-being by implementing 

mindfulness practices. By encouraging people to be totally present in the moment, this strategy helps people connect with 

their coworkers and their work on a deeper level. Employees who practice mindfulness practices, like meditation or deep 

breathing exercises, are better able to handle obstacles at work, which boosts resilience and job satisfaction. Additionally, 

because mindfulness exercises encourage introspection and a greater sense of interconnectedness, they are consistent with 

the spiritual component of discovering meaning and purpose in one's work. Organizations can foster a more encouraging 

and spiritually enlightening work environment by incorporating mindfulness into the workplace. 

 

B. Emotional resilience: When it comes to the relationship between spirituality and worker well-being at work, emotional 

resilience is essential. This psychological quality allows people to adjust to stress, hardship, and change while preserving 

their inner equilibrium and sense of purpose. Practices that promote self-awareness, mindfulness, and a sense of belonging 

to something bigger than oneself are frequently used to improve emotional resilience in the context of workplace 

spirituality. Workers are better able to handle obstacles at work, keep a positive attitude, and bounce back from setbacks 

faster when they develop emotional resilience through spiritual practices. In addition to enhancing personal wellbeing, this 

resilience fosters a more peaceful and effective workplace. Organizations can foster a culture that prioritizes the holistic 

well-being of their employees by incorporating spiritual principles that promote emotional resilience. 

 

II. Job Satisfaction and Employee Engagement 

The role of spirituality in employee well-being is intimately related to job satisfaction and employee engagement. A more profound 

sense of meaning and purpose in their work is frequently experienced by employees when organizations cultivate a spiritually 

oriented workplace. People who feel their work contributes to something bigger than themselves may be more satisfied with their 

jobs when their personal values and organizational goals are in line. Additionally, spirituality in the workplace fosters a sense of 

belonging and community among coworkers, which raises employee engagement through better communication and teamwork. 

Furthermore, holistic well-being is frequently prioritized in spiritually conscious workplaces, which attend to employees' emotional 

and personal needs in addition to their professional ones. This all-encompassing approach to employee care can lead to better mental 

health, less stress, and more job satisfaction, which will ultimately lead to higher levels of engagement and productivity. 

 

Employees who find a sense of purpose in their work are more likely to be intrinsically motivated. A study by Wrzesniewski et al. 

(1997) found that workers who viewed their work as a calling were more engaged, committed, and satisfied with their roles than 

those who saw their jobs simply as a means to an end. When taking into account the significance of spirituality in employee well-

being, purpose-driven work is essential for improving job satisfaction and employee engagement. Employees are more likely to feel 

motivated and fulfilled when they believe their work has purpose and is in line with their personal values. A stronger bond with the 

workplace is fostered by this alignment of personal purpose with organizational objectives, which raises commitment and 
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engagement. In this context, spirituality encourages workers to see their work as a contribution to a greater purpose by highlighting 

the significance of finding meaning beyond material success. By fostering a sense of personal development and self-actualization, 

this viewpoint can greatly increase job satisfaction. Additionally, purpose-driven workplaces frequently foster a greater sense of 

belonging and connectivity among colleagues further enhancing employee well-being and job satisfaction. 

 

It has been discovered that workplace spirituality significantly improves employee motivation and engagement, especially in high-

stress settings. Employee motivation and engagement are positively impacted by workplace spirituality, according to research (Garg, 

2017). It helps to establish a positive workplace culture that strengthens workers' sense of purpose, belonging, and alignment with 

company values (Aboobaker, 2022). Even after adjusting for demographic variables, it has been demonstrated that these facets of 

workplace spirituality significantly predict work engagement (Singh & Chopra, 2018). Remarkably, in high-stress situations, 

workplace spirituality can serve as a moderator. It has been discovered that workplace spirituality moderates the relationship 

between job overload and employee satisfaction in high-overload jobs (Altaf & Awan, 2011).  

 

Additionally, greater levels of fear actually reinforced the positive relationship between workplace spirituality and employee 

wellbeing in the context of remote work during the COVID-19 pandemic (Aboobaker, 2022). To sum up, workplace spirituality is 

essential for encouraging motivation and engagement among employees, particularly in high-stress settings. It gives workers a 

feeling of belonging, community, and alignment with company values, all of which can improve general wellbeing and combat 

workplace stress (Csiernik & Adams, 2002). To encourage work engagement and thriving at work, especially in difficult work 

environments, organizations should think about creating spiritual workplaces (Walt, 2018). 

 

SPIRITUALITY AND ORGANIZATIONAL CULTURE 

The incorporation of workers' inner lives, values, and quest for purpose into the work environment is referred to as spirituality in 

organizational culture. It focuses on promoting a feeling of purpose, interconnectedness, and holistic well-being in the workplace, 

going beyond conventional religious practices. Work-life balance, ethical decision-making, and opportunities for employees' 

personal development are frequently given top priority by organizations that incorporate spirituality into their culture. Increased job 

satisfaction, better employee engagement, and improved performance are all possible outcomes of this strategy. To guarantee that 

every employee feels appreciated and respected, regardless of their personal beliefs or spiritual practices, integrating spirituality in 

the workplace necessitates careful consideration of diversity and inclusivity. When effectively incorporated into corporate culture, 

spirituality can foster a more peaceful, goal-oriented workplace that is advantageous to both parties. 

 

Through a number of mechanisms, workplace spirituality has been demonstrated to significantly improve employee well-being and 

organizational performance. Spirituality in the workplace improves workers' quality of life, well-being, and sense of direction and 

significance at work (Karakas, 2009). Through work engagement and workplace spirituality, it has a positive direct and indirect 

impact on employee performance (Carlo et al., 2020). Research has shown that employees' performance and organizational 

citizenship behavior are positively correlated with workplace spirituality (Jena, 2021). It's interesting to note that workplace 

spirituality also aids workers in managing stress and workload. It helps workers accomplish goals while preserving their creativity 

by moderating the relationship between job overload and employee satisfaction (Altaf & Awan, 2011). Additionally, it mitigates this 

threat by reducing burnout and mediating the impact of supervisor integrity (Corso et al., 2020). 

 

By enhancing employee dedication, engagement, and motivation at work, workplace spirituality improves organizational 

performance (Garg, 2017). According to Djafri and Noordin (2017), it strengthens organizational commitment, which is essential 

for enhancing and maintaining both organizational performance and human well-being. Furthermore, it promotes resilience, self-

efficacy, positive affectivity, and engagement at work (Corso et al., 2020). Spirituality fosters a sense of connection between workers 

and their workplace, which improves working relationships, safety perceptions, and engagement, all of which contribute to higher 

quality, productivity, and profitability (Rathee & Rajain, 2020). 

 

I. Leadership and Spirituality  

 

Spirituality and leadership are becoming more widely acknowledged as related ideas that have a big influence on worker happiness 

and organizational success. Integrating one's own ethics, values, and sense of purpose into leadership practices is emphasized by 

spiritual leadership. This strategy focuses on developing an atmosphere at work that supports workers' inner lives, gives them a 

sense of purpose, and encourages them to feel a connection to something bigger than themselves. Empathy, compassion, and genuine 

communication are frequently given top priority by leaders who integrate spirituality into their management approach. They 

encourage workers to find meaning in their work and try to match company objectives with larger societal demands. Leaders can 

create a more welcoming, encouraging, and morally motivated work environment by adopting spiritual values. This could improve 

employee engagement, job satisfaction, and overall organizational performance. Developing a culture of selflessness, honesty, and 

transcendence is a key component of spiritual leadership. A more motivated, cohesive, and cooperative workforce is often the result 

of leaders who embody spiritual values. Higher levels of employee trust, satisfaction, and retention are among the better 

organizational outcomes that are associated with spiritual leadership. 

 

Spiritual Leadership Theory: Fry's (2003) spiritual leadership theory emphasizes the role of leaders in nurturing followers' sense 

of calling, community, and compassion. Leaders who embrace these values are more likely to inspire high levels of engagement 

and commitment. This theory highlights how crucial it is to incorporate spiritual principles and practices into organizational 

leadership. According to this theory, leaders can foster a more ethical, meaningful, and purposeful workplace by integrating spiritual 

principles. Establishing an organizational culture founded on altruistic love, encouraging a vision that evokes hope and faith, and 

cultivating a sense of calling in oneself and others are all essential elements of spiritual leadership. Spiritual leaders seek to improve 

worker well-being, job satisfaction, and organizational commitment by attending to their spiritual needs, which include helping 
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workers find meaning in their work and feel a sense of belonging to a greater purpose. Additionally, this method highlights the value 

of honesty, empathy, and service to others, all of which can result in more morally sound decisions and a more positive organizational 

culture. 

 

Several studies have shown that leadership is essential to creating a work environment that is spiritually supportive: One important 

component of establishing more inclusive and compassionate workplaces has been found to be spiritual leadership. By accepting 

and appreciating diversity, allowing staff members to express who they truly are, and encouraging a sense of individuality and 

belonging, spiritual leaders can create an inclusive work environment, according to research (Gotsis & Grimani, 2017). By 

integrating inclusive values into the company's vision, mission, and philosophy, this strategy strategically places them within the 

organization. It has been demonstrated that the idea of spiritual climate, when paired with transformational leadership, significantly 

improves the workplace. 

 

According to a study done in Chinese hospitals, nurse clinicians' perceived positive spirituality supports transformational leadership 

and lessens burnout and emotional exhaustion (Wu et al., 2020). This implies that managers who foster a spiritual environment can 

make work more meaningful and possibly increase employee retention. Additionally, developing trust between employees and 

leaders has been associated with authentic leadership, which prioritizes honesty, integrity, and high ethical standards (Wong & 

Cummings, 2009). Building a supportive workplace where staff members feel free to voice concerns and make improvement 

suggestions requires this trust. In conclusion, a supportive work environment can be greatly enhanced by leadership that integrates 

spiritual elements, whether through spiritual leadership, fostering a spiritual climate, or engaging in authentic leadership. Such 

leadership approaches can lead to increased employee well-being, reduced burnout, improved retention, and a more inclusive 

workplace culture (Gotsis & Grimani, 2017; Wong & Cummings, 2009; Wu et al., 2020). 

 

II. Ethical Decision-Making 

Integrating moral principles, personal values, and a sense of purpose into the workplace is a crucial aspect of ethical decision-

making concerning spirituality and organizational culture. This method acknowledges that workers are complete individuals with a 

variety of needs and goals, not just employees. Businesses can create an atmosphere that encourages moral behavior, improves 

employee well-being, and advances organizational success by cultivating a spiritually conscious organizational culture. Ethical 

decision-making in such a culture is governed by values that transcend merely following the law. It highlights how crucial it is to 

match one's personal and organizational values, think about how decisions will affect all parties involved in the long run, and 

promote a sense of interconnectedness and shared responsibility. Transparency, genuineness, authenticity and compassion are 

frequently given top priority by leaders who incorporate spiritual principles into their management approach. A greater sense of 

community within the company, enhanced job satisfaction, and increased employee trust can result from this ethical decision-

making process. By offering a framework that takes into account both the immediate repercussions and the wider implications for 

both individual and collective well-being, it also aids in the resolution of difficult ethical conundrums. To guarantee that every 

employee feels appreciated and respected, regardless of their personal beliefs or spiritual practices, this strategy must be 

implemented with careful consideration for diversity and inclusivity. 

 

Organizational Ethics: Studies have shown that when employees' personal values align with the ethical culture of the organization, 

they are more likely to exhibit ethical behavior and contribute positively to the organization (Mayer, Kuenzi, & Greenbaum, 2010). 

Integrating spiritual values and principles into the workplace is a component of organizational ethics that are connected to 

spirituality and organizational culture. This method acknowledges the significance of matching organizational objectives and 

procedures with individual convictions, moral principles, and a feeling of purpose. Organizations can establish a more meaningful 

workplace that promotes personal development, increases job satisfaction, and boosts productivity and organizational success by 

cultivating a spiritually conscious culture. Employees are encouraged to bring their whole selves to work in such a culture, which 

fosters respect, empathy, and authenticity. In this situation, ethical considerations include putting the welfare of people and the 

larger community first and encouraging justice, honesty, and integrity in all dealings. 

 

This holistic approach to corporate ethics acknowledges that workers are complex individuals with spiritual needs and goals in 

addition to being employees. Incorporating spirituality into company culture can take many forms, including encouraging work-life 

balance, providing chances for individual development and introspection, and encouraging a feeling of belonging and connection 

among staff members. By emulating spiritual values, making moral decisions, and fostering an inclusive atmosphere that values a 

range of spiritual practices and beliefs, leaders play a critical role in forming this culture. Maintaining a balance between 

encouraging spiritual well-being and honoring personal beliefs, making sure that spiritual practices don't cross employees' personal 

boundaries, and averting potential conflicts resulting from divergent values or belief systems are some of the difficulties that come 

with integrating spirituality into corporate culture. Organizations must navigate these challenges carefully to create an ethical and 

spiritually enriching work environment that benefits both individuals and the organization as a whole. 

 

CHALLENGES OF INTEGRATING SPIRITUALITY INTO THE WORKPLACE 

Managing possible disputes brought on by differing viewpoints. Employers must take a sensitive and inclusive approach to 

spirituality in the workplace to make sure that all workers, regardless of their religious or spiritual views, feel appreciated and 

respected. Because employees' views, values, and beliefs vary widely, incorporating spirituality into the workplace can be difficult. 

Sustaining inclusivity while cultivating a spiritually conscious workplace is a major challenge. Employers must make sure that 

spiritual initiatives do not promote particular religious or philosophical philosophies because this may cause employees who hold 

different beliefs to feel excluded or uneasy. Furthermore, it can be challenging to strike a balance between one's personal spirituality 

and professional obligations because some workers might prefer to keep their spiritual activities apart from their work lives. 
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Another challenge is the possibility of ethical conundrums, in which varying perspectives on spirituality could result in 

disagreements over choices, rules at work, or social interactions. Furthermore, because spiritual well-being is essentially subjective 

and differs from person to person, it can be challenging to quantify the influence of spirituality on organizational performance and 

employee well-being. Its successful integration may also be hampered by opposition from management or staff who believe 

spirituality has nothing to do with corporate goals. Organizations must take a flexible, ethical, and inclusive approach to addressing 

these issues, making sure that workplace spirituality improves organizational culture and employee well-being without enforcing 

particular beliefs or causing unintended divisions. 

 

I. Diversity and Inclusivity 

There are particular difficulties in incorporating spirituality into the workplace in relation to inclusivity and diversity. Employers 

must strike a careful balance between promoting a spiritually conscious workplace and honoring the varied backgrounds, values, 

and beliefs of their workforce. In multicultural workplaces, where people may have widely disparate spiritual or non-spiritual 

viewpoints, this problem is especially complicated. The possibility of marginalizing or excluding workers who do not adhere to the 

prevalent spiritual beliefs or practices is one major problem. It is important for organizations to avoid unintentionally favoring 

particular belief systems or alienating people who do not identify with any particular spiritual tradition. This calls for establishing 

a welcoming atmosphere that values and accepts different kinds of spirituality in addition to secular worldviews. 

 

Implementing spiritual practices without crossing personal boundaries or making certain employees uncomfortable presents another 

difficulty. A spiritual practice that holds significance for one person might be viewed as intrusive or unsuitable by another. 

Companies must figure out how to provide opportunities for spiritual development and support while upholding a professional 

environment and honoring personal preferences. Additionally, there is a chance that spirituality and particular religious practices 

will be confused, which could result in prejudice or partiality. Businesses must make a clear distinction between certain religious 

practices or beliefs that might not be suitable in a professional setting and spirituality as a more general idea of finding meaning 

and purpose in one's work. In order to overcome these obstacles, a careful, inclusive strategy that prioritizes candid communication, 

tolerance for differences, and adaptability in allowing different viewpoints on spirituality in the workplace is needed. By doing this, 

companies can preserve a diverse and inclusive culture while fostering a more supportive and holistic work environment that 

respects the spiritual aspect of employees' lives. 

 

II. Potential for Conflict 

Due to a number of difficulties, incorporating spirituality into the workplace may result in disputes:  

 

1. Diversity of beliefs: Employees with a range of religious and spiritual backgrounds are frequently found in workplaces. 

Promoting a single spiritual viewpoint could offend or alienate people who hold different beliefs.  

2. Work and personal life separation: Some workers might find it awkward to have their spirituality integrated into their workplace 

and would rather keep their spiritual activities private.  

3. Intentional misinterpretation: Attempts to incorporate spirituality may be interpreted as attempts to force religious beliefs on 

staff members, which could breed mistrust or animosity.  

4. Legal concerns: In order to prevent discrimination claims, organizations must handle the complicated legal issues surrounding 

religious expression in the workplace. 

5. Resistance to change: Employees accustomed to a secular work environment may resist the introduction of spiritual practices 

or concepts.  

6. Perceived favoritism: Favoritism or exclusion may be perceived if some spiritual practices are prioritized over others.  

7. Concerns about productivity: Some people might be concerned that concentrating on spirituality could take time away from 

tasks and goals related to the workplace.  

8. Misalignment with organizational goals: There are instances when spiritual practices run counter to corporate goals or decision-

making procedures.  

9. Pressure to conform: Even if they are uncomfortable doing so, workers may feel under pressure to engage in spiritual activities 

in order to blend in or further their careers.  

10. Difficulty in measurement: Measuring spirituality's influence on organizational performance can be difficult due to its 

intangible nature, which could cause skepticism. 

 

These challenges highlight the need for careful, inclusive approaches when integrating spirituality into the workplace to minimize 

potential conflicts and ensure a respectful environment for all employees. 

 

BEST PRACTICES FOR INTEGRATING SPIRITUALITY IN THE WORKFORCE 

Creating an inclusive atmosphere that values a range of beliefs and promotes a feeling of meaning and purpose is one of the best 

practices for incorporating spirituality into the workplace. Work-life balance, ethical decision-making, and mindfulness programs 

can all be implemented by organizations. Leaders should set an example of spiritual virtues like honesty, compassion, and sincerity. 

Offering areas for introspection and community-building exercises can improve worker engagement and well-being. Aligning 

personal and organizational values is essential, with a focus on holistic development that goes beyond financial success. Maintaining 

the relevance and benefits of spiritual practices requires regular feedback and open lines of communication. Training courses on 

cultural sensitivity and emotional intelligence can help foster a spiritually conscious workplace. Incorporating spirituality should 

ultimately improve organizational culture overall by emphasizing the universal values of respect, purpose, and interconnectedness 

rather than imposing particular beliefs. 
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A. Encouraging personal reflection: Encouraging personal reflection in relation to incorporating spirituality in the 

workplace entails giving staff members the chance to examine their inner lives, values, and sense of purpose in a work 

setting. By putting in place procedures like mindfulness training, frequent check-ins centered on personal development, 

and workshops on balancing personal values with professional obligations, organizations can promote this introspection. 

Offering peaceful areas for introspection or meditation can also help staff members connect with their spiritual selves while 

at work. Leaders can also set an example of reflective behavior by promoting candid conversations about purpose and 

values and sharing their own stories of finding meaning in their work. This practice can be further ingrained in the culture 

of the company by incorporating reflective exercises into team-building exercises or performance evaluations. Businesses 

may help workers find a greater sense of purpose, improve their well-being, and eventually create a more engaged and 

spiritually conscious workforce by creating an atmosphere that encourages introspection. 

  

B. Establishing a culture centered on values: Fostering an atmosphere that acknowledges and values workers' inner lives, 

personal values, and quest for meaning beyond financial success is essential to developing a values-based culture around 

incorporating spirituality in the workplace. This strategy places a strong emphasis on fostering a sense of community, 

encouraging moral decision-making, and coordinating organizational objectives with personal purpose. Organizations can 

establish a more comprehensive and encouraging work environment by integrating spiritual components like mindfulness 

exercises, contemplation opportunities, and a focus on work-life balance. More engagement, creativity, and general job 

satisfaction are fostered by this culture, which encourages employees to be authentically themselves at work. By exhibiting 

compassion, living out spiritual principles, and fostering inclusive environments that value a range of beliefs, leaders play 

a critical role in forming this culture. In the end, a values-based culture that incorporates spirituality can result in better 

organizational performance, stronger ethical underpinnings, and happier employees.  

 

C. Offering leadership development: Fostering a comprehensive and inclusive workplace requires leaders to receive training 

on incorporating spirituality into the workplace. The goal of this kind of training should be to help leaders better understand 

workplace spirituality, its benefits and practical implementation strategies. Examining the idea of spiritual leadership, 

stressing the significance of coordinating one's personal and organizational values, and imparting skills for giving work 

meaning and purpose are some of the training's main elements. Leaders should receive training on how to maintain an 

inclusive and secular approach while acknowledging and respecting a range of spiritual beliefs. Techniques for encouraging 

moral decision-making, building a sense of community, and assisting with the overall wellbeing of staff members should 

also be covered in the training. Leaders should also learn how to strike a balance between their spiritual practices, 

organizational objectives, and legal considerations. Organizations can meet the increasing demand for meaningful work 

experiences and develop a more engaged, contented, and productive workforce by giving leaders these abilities and 

information. 

 

D. Providing flexibility: Providing flexibility in the context of incorporating spirituality into the workplace entails fostering 

an inclusive atmosphere that values a range of beliefs and practices while promoting the overall wellbeing of staff members. 

Flexible policies that support spiritual expression can be put in place by organizations. Some examples include allowing 

personal belongings or symbols in workspaces, offering flexible scheduling to accommodate religious observances, and 

providing quiet areas for meditation or introspection. Companies can also provide optional mindfulness or spiritual 

programs, as long as participation is voluntary and inclusive. By encouraging employees to express their opinions while 

upholding professional boundaries, leadership can promote an open discussion about spirituality. Organizations can foster 

a more welcoming culture that honors each person's spiritual needs by taking a flexible approach, which may improve 

worker engagement, job satisfaction, and general well-being. 

 

E. Creating support systems: Creating support systems is essential to incorporating spirituality into the workplace. These 

networks improve workers' spiritual health and general job satisfaction by giving them a sense of belonging, shared values, 

and support from one another. Support networks can take many different forms, including informal get-togethers centered 

around personal development and spiritual growth, mentorship programs, and employee resource groups. These networks 

give workers a safe place to talk about moral quandaries, explore their inner lives, and discover purpose in their work. 

Support networks contribute to the development of a more welcoming and spiritually conscious workplace culture by 

bringing like-minded people together. They can further strengthen the incorporation of spirituality in the workplace by 

providing venues for planning mindfulness exercises, volunteer opportunities, or conversations about work-life balance. 

By offering resources, promoting involvement, and setting an example of being receptive to spiritual conversations, leaders 

play a critical role in creating and sustaining these networks. In the end, strong support systems help to promote a more 

comprehensive approach to worker well-being by bringing personal values into line with company objectives and 

encouraging a sense of purpose that goes beyond monetary achievement. 

 

IMPORTANCE OF THOUGHTFUL IMPLEMENTATION 

In order to create a comprehensive and inclusive work environment that improves employee well-being and organizational 

performance, it is imperative that spirituality be thoughtfully implemented in the workplace. Organizations can promote a sense of 

purpose, community, and moral decision-making by acknowledging the significance of employees' inner lives, personal values, and 

quest for meaning beyond financial success. This strategy entails incorporating techniques like mindfulness, introspection, and 

work-life balance while honoring different viewpoints and upholding professional boundaries. When used carefully, workplace 

spirituality can result in better mental health outcomes, stronger ethical underpinnings, and higher job satisfaction. Organizations 

must, however, manage possible difficulties like juggling a variety of viewpoints and averting disputes arising from divergent 

opinions. In the end, a thoughtful approach to spirituality in the workplace can result in a more resilient, involved, and productive 

work environment that benefits both employees and the organization as a whole. 
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Workplace spirituality has been successfully incorporated by a number of businesses, improving employee retention and 

satisfaction. Here are a few noteworthy instances: 

 

 Google: With programs like "Search Inside Yourself" and "gPause" meditation breaks, the tech behemoth encourages 

mindfulness. These procedures promote a more engaged workforce by assisting staff in better decision-making and stress 

management.  

 Southwest Airlines: renowned for its robust corporate culture, which places a strong emphasis on principles like 

community and compassion. This spiritual approach makes it a desirable place to work because it boosts employee loyalty 

and morale.  

 Tom's Shoes: The business uses a "one for one" business model, contributing a pair of shoes for each pair that is sold. In 

addition to increasing customer loyalty, this mission-driven approach gives staff members a sense of purpose and aligns 

their work with a greater cause. 

 Wipro and Infosys: These Indian IT behemoths incorporate moral principles and religious rituals into their business 

culture. Through a number of programs that foster individual development and community service, they support the well-

being of their employees.  

 Tata Tea: By fostering an atmosphere that encourages employee expression and wellbeing, this business has won praise 

for its dedication to workplace spirituality. Tata Tea promotes employee empowerment and flexible work schedules in 

order to create a workplace that is spiritually enlightening.  

 

By fostering deep connections between workers and their jobs, these businesses serve as examples of how incorporating spirituality 

into the workplace can increase employee engagement, satisfaction, and retention. 

 

POTENTIAL BENEFITS FOR INDIVIDUALS AND ORGANIZATIONS 

Increased emotional resilience, better mental health, and lower stress levels all contribute to better employee well-being. Employees 

can develop inner peace and manage workplace stress more effectively by engaging in spiritual practices like mindfulness, increased 

engagement and job satisfaction as workers discover more meaning and purpose in their work. Increased motivation and fulfillment 

can result from matching personal values with organizational objectives, improved integrity and moral decision-making at work. A 

culture that is spiritually conscious places a strong emphasis on moral values and taking into account effects that go beyond financial 

results, enhanced relationships among coworkers and a stronger sense of community. Mutual support and interconnectedness are 

frequently fostered by spiritual approaches, improved work-life balance as businesses acknowledge that workers have needs outside 

of work. This can enhance general quality of life and lessen burnout, increased organizational performance, creativity, and 

productivity as a result of workers feeling more involved and bringing their whole selves to work, a more welcoming and 

encouraging workplace culture that celebrates differences in opinion and encourages individual development.  

 

Talent attraction and employee retention may both benefit from this. creation of more genuine, caring, and purpose-driven leadership 

philosophies that uplift and encourage staff members. improved stakeholder relations and the organization's reputation by 

showcasing a dedication to moral behavior and worker welfare. There are many potential advantages for both individuals and 

organizations when incorporating spirituality into the workplace. Workers might feel more purposeful in their work, have better 

mental health, and be more satisfied with their jobs. Higher levels of creativity, engagement, and productivity may result from this. 

Better work-life balance and coping strategies for workplace stress may also be developed by individuals. Establishing a spiritually 

conscious workplace can benefit businesses by increasing employee retention, lowering absenteeism, and boosting productivity. 

Stronger ethical decision-making, more innovation, and a more positive organizational culture can all be advantageous to businesses. 

Employee cooperation and teamwork may improve as a result of the focus on community and interconnectedness. Businesses that 

incorporate spirituality may also see an increase in their reputation as socially conscious companies and better customer relations. 

By bringing company objectives into line with employee values and larger societal demands, this strategy can also support more 

sustainable business practices and long-term organizational success. 

 

CONCLUSION 

Workplace spirituality is a complex idea that has a big impact on organizational culture, job satisfaction, and employee well-being. 

Spirituality offers a useful framework for accomplishing these objectives as businesses come to understand the significance of 

holistic approaches to worker productivity and health. Integrating spirituality must be done carefully, though, to respect different 

practices and beliefs. When used properly, spirituality can foster an atmosphere of engagement, purpose, and trust that benefits both 

the individual and the organization as a whole. This article offers a thorough analysis of workplace spirituality, including its 

definition, development, significance, essential elements, and effects on organizational culture and employee well-being. 

Recognizing employees' inner lives and personal values in the workplace and emphasizing connection, meaning, and purpose above 

and beyond financial success are all part of workplace spirituality. Compared to religion, workplace spirituality is more inclusive 

and broad, focusing on community, moral behavior, and individual values within the workplace. Essential components of spirituality 

in the workplace include work-life balance, holistic well-being, a sense of community, workplace ethics, and purpose and meaning. 

Reduced stress, better mental health, more job satisfaction, and increased employee engagement are all benefits of spirituality. 

Including spirituality in company culture can result in better leadership techniques, more moral decision-making, and a happier 

workplace. There are issues with diversity, inclusivity, and possible conflicts resulting from different viewpoints when implementing 

spirituality in the workplace. Encouragement of introspection, the development of a values-based culture, leadership development, 

flexibility, and support systems are all necessary for the successful integration of spirituality. While recognizing the difficulties and 

complexities associated with its implementation, the article highlights the possible advantages of integrating spirituality in the 

workplace. 

http://www.ijrti.org/


 © 2025 IJNRD | Volume 10, Issue 3 March 2025 | ISSN: 2456-4184 | IJNRD.ORG  

IJNRD2503351 International Journal Of Novel Research And Development (www.ijnrd.org) 
 

 

d534 

c534 

REFERENCES 

[1] Aboobaker, N. (2022). Workplace Spirituality and Employee Wellbeing in the Hospitality Sector: Examining the Influence of 

Fear of COVID-19. Psychological Studies, 67(3), 362–371. https://doi.org/10.1007/s12646-022-00666-7 

[2] Afsar, B., & Rehman, M. (2015). The relationship between workplace spirituality and innovative work behavior: the mediating 

role of perceived person–organization fit. Journal of Management, Spirituality & Religion, 12(4), 329–353. 

https://doi.org/10.1080/14766086.2015.1060515 

[3] Csiernik, R., & Adams, D. W. (2002). Spirituality, Stress and Work. Employee Assistance Quarterly, 18(2), 29–37. 

https://doi.org/10.1300/j022v18n02_02 

[4] De Carlo, A., Carluccio, F., Falco, A., Colledani, D., & Dal Corso, L. (2020). Positive Supervisor Behaviors and Employee 

Performance: The Serial Mediation of Workplace Spirituality and Work Engagement. Frontiers in Psychology, 11(2069). 

https://doi.org/10.3389/fpsyg.2020.01834 

[5] Djafri, F., & Noordin, K. (2017). The impact of workplace spirituality on organizational commitment. Humanomics, 33(3), 384–

396. https://doi.org/10.1108/h-02-2017-0018 

[6] Fry, L. W. (2003). Toward a theory of spiritual leadership. The Leadership Quarterly, 14(6), 693-727. 

[7] Garg, N. (2017). Workplace Spirituality and Organizational Performance in Indian Context: Mediating Effect of Organizational 

Commitment, Work Motivation and Employee Engagement. South Asian Journal of Human Resources Management, 4(2), 191–

211. https://doi.org/10.1177/2322093717736134 

[8] Gotsis, G., & Grimani, K. (2017). The role of spiritual leadership in fostering inclusive workplaces. Personnel Review, 46(5), 

908–935. https://doi.org/10.1108/pr-11-2015-0286 

[9] Gupta, M., Singh, M., & Kumar, V. (2013). Creating Satisfied Employees Through Workplace Spirituality: A Study of the Private 

Insurance Sector in Punjab (India). Journal of Business Ethics, 122(1), 79–88. https://doi.org/10.1007/s10551-013-1756-5 

[10] Hassan, Z., Sabil, S., Sukardi Yososudarmo, S. M., & Tnay, J. S. (2020). The Relationship Between Workplace Spirituality and 

Work-to-Family Enrichment in Selected Public Sector Organizations in Malaysia. Journal of Religion and Health, 60(6), 4132–

4150. https://doi.org/10.1007/s10943-019-00971-y 

[11] Jena, L. K. (2021). Does workplace spirituality lead to raising employee performance? The role of citizenship behavior and 

emotional intelligence. International Journal of Organizational Analysis, 30(6), 1309–1334. https://doi.org/10.1108/ijoa-06-

2020-2279 

[12] Jha, R. (2024, May 21). Workplace spirituality and employee well-being. ISME Management Journal. 

https://www.isme.in/workplace-spirituality-and-employee-well-being-prof-rashmi-jha/ 

[13] Karakas, F. (2009). Spirituality and Performance in Organizations: A Literature Review. Journal of Business Ethics, 94(1), 89–

106. https://doi.org/10.1007/s10551-009-0251-5 

[14] Kumar, V., & Kumar, S. (2014). Workplace spirituality as a moderator in relation between stress and health: An exploratory 

empirical assessment. International Review of Psychiatry, 26(3), 344–351. https://doi.org/10.3109/09540261.2014.924909 

[15] Lata, M., & Chaudhary, R. (2020). Workplace Spirituality and Experienced Incivility at Work: Modeling Dark Triad as a 

Moderator. Journal of Business Ethics, 174(3), 645–667. https://doi.org/10.1007/s10551-020-04617-y 

[16] Lewis, J. S., & Geroy, G. D. (2000). Employee Spirituality in the Workplace: A Cross-Cultural View for the Management of 

Spiritual Employees. Journal of Management Education, 24(5), 682–694. https://doi.org/10.1177/105256290002400510 

[17] Lips‐Wiersma, M., & Mills, C. (2002). Coming out of the closet: negotiating spiritual expression in the workplace. Journal of 

Managerial Psychology, 17(3), 183–202. https://doi.org/10.1108/02683940210423097 

[18] Mayer, D. M., Kuenzi, M., & Greenbaum, R. L. (2010). A person-centered approach to ethical leadership. Academy of 

Management Review, 35(2), 264-284. 

[19] Mayer, C.-H., & Viviers, R. (2014). ‘I still believe...’Reconstructing spirituality, culture and mental health across cultural 

divides. International Review of Psychiatry, 26(3), 265–278. https://doi.org/10.3109/09540261.2013.866076 

[20] Milliman, J., Ferguson, J., & Czaplewski, A. J. (2003). Workplace spirituality and employee work attitudes. Journal of 

Organizational Change Management, 16(4), 426–447. https://doi.org/10.1108/09534810310484172 

[21] Pawar, B. S. (2023). A review of workplace spirituality scales. Journal of Organizational Change Management, 37(4), 802–

832. https://doi.org/10.1108/jocm-04-2023-0121 

[22] Rathee, R., & Rajain, P. (2020). Workplace Spirituality: A Comparative Study of Various Models. Jindal Journal of Business 

Research, 9(1), 27–40. https://doi.org/10.1177/2278682120908554 

[23] Saxena A. (2022, June 13). Integrating spirituality at workplace. Bennett University. https://www.bennett.edu.in/media-

center/blog/integrating-spirituality-at-workplace/ 

[24] Singh, J., & Chopra, V. G. (2018). Workplace Spirituality, Grit and Work Engagement. Asia-Pacific Journal of Management 

Research and Innovation, 14(1–2), 50–59. https://doi.org/10.1177/2319510x18811776 

[25] Van Der Walt, F., & De Klerk, J. J. (2014). Workplace spirituality and job satisfaction. International Review of 

Psychiatry, 26(3), 379–389. https://doi.org/10.3109/09540261.2014.908826 

[26] Wong, C. A., & Cummings, G. G. (2009). The influence of authentic leadership behaviors on trust and work outcomes of health 

care staff. Journal of Leadership Studies, 3(2), 6–23. https://doi.org/10.1002/jls.20104 

[27] Wrzesniewski, A., McCauley, C., Rozin, P., & Schwartz, B. (1997). Jobs, careers, and callings: People’s relations to their work. 

Journal of Research in Personality, 31(1), 21-33. 

[28] Wu, X., Yuan, Y., Gong, W., Zhang, Y., Cao, C., Zhang, L., Li, S., Hayter, M., Lee, A. J., & Bi, Y. (2020). Positive spiritual 

climate supports transformational leadership as means to reduce nursing burnout and intent to leave. Journal of Nursing 

Management, 28(4), 804–813. https://doi.org/10.1111/jonm.12994 

[29] Zeidan, F., Johnson, S. K., Diamond, B. J., David, Z., & David, P. A. (2010). Mindfulness meditation improves cognition: 

Evidence of brief mental training. Consciousness and cognition, 19(2), 1043-1052. 

http://www.ijrti.org/
https://doi.org/10.1007/s12646-022-00666-7
https://doi.org/10.1080/14766086.2015.1060515
https://doi.org/10.1300/j022v18n02_02
https://doi.org/10.3389/fpsyg.2020.01834
https://doi.org/10.1108/h-02-2017-0018
https://doi.org/10.1177/2322093717736134
https://doi.org/10.1108/pr-11-2015-0286
https://doi.org/10.1007/s10551-013-1756-5
https://doi.org/10.1007/s10943-019-00971-y
https://doi.org/10.1108/ijoa-06-2020-2279
https://doi.org/10.1108/ijoa-06-2020-2279
https://www.isme.in/workplace-spirituality-and-employee-well-being-prof-rashmi-jha/
https://doi.org/10.1007/s10551-009-0251-5
https://doi.org/10.3109/09540261.2014.924909
https://doi.org/10.1007/s10551-020-04617-y
https://doi.org/10.1108/02683940210423097
https://doi.org/10.3109/09540261.2013.866076
https://doi.org/10.1108/09534810310484172
https://doi.org/10.1108/jocm-04-2023-0121
https://doi.org/10.1177/2278682120908554
https://www.bennett.edu.in/media-center/blog/integrating-spirituality-at-workplace/
https://www.bennett.edu.in/media-center/blog/integrating-spirituality-at-workplace/
https://doi.org/10.1177/2319510x18811776
https://doi.org/10.3109/09540261.2014.908826
https://doi.org/10.1002/jls.20104
https://doi.org/10.1111/jonm.12994

