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Abstract: A resume is a document used by individuals to present their background and skill sets. A resume also spelled 

resume or resume also called curriculum vitae or CV. A document that has a brief summary or listing about relevant 

education and experience. The resume or CV is typically the first item that a potential user encounters regarding the 

job seeker and is mostly used for screening an applicant’s which is often followed by an interview, while seeking 

employment in the job search process and well-designed resume. The Resume Builder will help user build his/her 

personal advertisement through Resume Builder system develop a resume builder with job placement system. Many 

large employers use electronic resume processing systems to handle large number of resumes. Job portal 

advertisement may direct applicants to email his resume to their company or visit their website and submit a resume 

in electronic format. Online jobs search through most popular websites is beneficial as they have served for so many 

years as a prominent search tool for job seekers and employers alike. In spite of their valuable utility in linking 

employers with the potential employees, the searching process and technology used by job searching websites have 

not kept pace with the rapid changes in computing capability and machine intelligence. The Information and data 

retrieval techniques are used by these websites primarily depends on manually entered search queries with some 

advanced similarity metrics for ranking search result.,  
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1. INTRODUCTION  
 

In recent years, there has been continuing trend among youths to pursue higher education in their zeal to become 

highly qualified and skilled. The new technologies, specially, an internet has made a huge impact on knowledge 

management and information dissemination in education. In many organizations including universities, the web portal 

is knowledge - management system is among most popular topics. Universities have been at the forefront of website 

development, which further led to the development of the web portals to provide more useful links to information 

resources. Portals have different applications or services to solve various problems. One of the aims of web portals is 

to allow information access and sharing over the Internet. For e.g., in a university, the new students in the faculty 

need access to information resources to select different courses and to decide on the different areas and majors 

available, in the faculty. This need can be addressed through the knowledge portal which should contain appropriate 

data about the Requirements of the students and user. The increased number of jobless youths and graduates has 

become one of the serious issue existing both in the developing and developed countries, today. The Internet has 

changed the way of looking for an employment, through the development of online job portals. A job portal is a type 

of web portal that provides an efficient way for searching the Internet or the web for vacant job positions available. 

This research will go through various types of web/job portals but will, in exact look, at job portals as a knowledge 

management system based on a standard framework. This project will mainly focus on the data and information on 

available jobs, as needed by unemployed or job seekers. The web portals have become more important than ever 

because of the need to get access to find information and to gain knowledge, using the Internet. Existing portals and 

websites are deeply studied to conclude with the conceptual framework for the web portal to be developed in this 

project. Our proposed system is beneficial to everyone for better Services in Placement. 
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Objectives: The first step is gathering primary details of user for resume generation. After gathering all details from 

user, system will generate user’s CV and it will get stored in Database. Then system will match company’s criteria and 

user information, if user is qualified in criteria of company, system will send mail to the user. 

Architecture: 

http://www.ijrti.org/


                                            © 2024 IJNRD | Volume 9, Issue 5 May 204| ISSN: 2456-4184 | IJNRD.ORG 

IJNRD2405666 International Journal of Novel Research and Development (www.ijnrd.org) 
 

 

g588 
c588 

 
 

3. Methodology  

 

For the Resume Selection process in Company Module, we are using the Relevance Ranking Algorithm…we can rank 

the resume on many parameters as we choose one of its perfect / exact matching of below parameters 1. Required 

skills. 2. Actual work experience into required skill. 3. Candidate work experience. (not more than and less than the 

required experience). 4. Also we check unique matching skills in candidate’s profile. e.g. there is an opening for “java, 

j2ee ” skills and req. experience is 3 years…. there are two candidates’ profiles are: -one candidate has skills: - html, 

css, JavaScript, java, node js etc. exp:3 yr. second candidate has skills: - java, j2ee, JavaScript etc. exp:3yr. by using 

relevance ranking algorithm we are giving more preference to second candidate profile because he/she has more 

unique skill sets which are 100 % matched with our company requirements. Likewise, we are use this algorithm. We 

are Rank Profile out of 5 

This section is organized into subsections to cover various aspects of the research methodology. 

 Research Design 

 

Our research design for this study is primarily exploratory and descriptive in nature. We aimed to investigate the 

functionalities, user experiences, and effectiveness of various resume builders available in the market. To achieve this, 

we adopted a mixed-methods approach, combining quantitative and qualitative data collection methods. 

 

2. Data Collection 

2.1. Sampling 

For the quantitative aspect of our research, we employed stratified random sampling to select a diverse group of 

participants from various demographic backgrounds. Our sample size consisted of 500 individuals actively seeking 

employment, ranging from recent graduates to experienced professionals. 

2.2. Surveys 

We administered structured online surveys to the selected participants. The survey instrument was designed to collect 

data on participants' experiences with resume builders, including their preferences, ease of use, and perceived impact 

on job applications. The Likert scale was used to measure responses. 

2.3. Interviews 

 

In addition to surveys, we conducted semi-structured interviews with a subset of participants to gain deeper insights 

into their experiences. We selected 30 participants through purposeful sampling to ensure diversity in the interview 

sample. 
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3.1. Quantitative Data Analysis 

 

Quantitative data from the surveys were analyzed using statistical software (e.g., SPSS). Descriptive statistics, such as 

mean, standard deviation, and frequency distribution, were calculated to summarize participants' responses. 

Inferential statistics, including t-tests and chi-squared tests, were used to identify significant associations and patterns. 

3.2. Qualitative Data Analysis 

Interview transcripts were subjected to thematic analysis. We employed an iterative process of coding and theme 

development to identify recurring themes and patterns in participants' qualitative responses. We used NVivo software 

for qualitative data management and analysis. 

4.Ethical Considerations: 

Our research adhered to ethical principles and guidelines. Participants provided informed consent before participating 

in surveys and interviews. We ensured anonymity and confidentiality throughout the study. Additionally, we obtained 

approval from the Institutional Review Board (IRB) to conduct this research. 

5. Limitations 

It is essential to acknowledge the limitations of our methodology. While we aimed for a diverse sample, the study may 

not represent all demographic groups comprehensively. Moreover, the data collected are subject to participant biases 

and self-reporting errors. 

 

This methodology section provides a detailed overview of the research design, data collection methods, and analysis 

techniques used in your study on resume builders. It's important to customize your methodology to suit the specific 

goals and objectives of your research. Additionally, you may need to adjust the length of your methodology section to 

fit your research paper's overall structure and requirements. 
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4. Result and Discussion : 

1. User Preferences and Satisfaction 

 

Our survey data revealed that 68% of participants preferred using online resume builders over traditional methods, citing ease of 

use and time efficiency as primary reasons. However, while 80% found resume builders helpful in structuring their resumes, only 

42% reported high satisfaction with the design templates provided by these tools. This discrepancy underscores the importance of 

user-centric design in resume builder platforms. 

 

2. Impact on Job Applications 

 

Analysis of our survey data showed that 63% of participants believed that using resume builders had a positive impact on their job 

applications, leading to increased interview invitations. However, this perception varied by experience level, with recent graduates 

benefiting the most. Interviews with participants further revealed that tailoring resumes to job descriptions remained a crucial step 

in the application process, even when using resume builders. 

 

3. Artificial Intelligence Integration 

 

Our research found that resume builders incorporating artificial intelligence (AI) were generally favored by participants, particularly 

in terms of personalized content suggestions and formatting assistance. However, concerns about data privacy and potential biases 

in AI algorithms were raised, emphasizing the need for transparency and user control in AI-powered resume builders. 

 

4. Challenges and Improvements 

 

Common challenges reported by participants included difficulty in customizing templates to match their personal style and the 

limited capacity of free versions of resume builders. Participants expressed a desire for more robust free options and enhanced 

customization features. Additionally, interviewees highlighted the importance of keeping resume content concise and relevant, as 

automated suggestions sometimes led to information overload. 

 

5. Implications and Recommendations 

 

Our findings suggest that resume builders have become integral tools in the job application process, especially for entry-level 

candidates. However, developers should prioritize user-friendly interfaces, customizable templates, and transparency in AI 

functionality to enhance user satisfaction. 

 

To address challenges, resume builder platforms should consider offering a wider range of free features while monetizing 

premium services. Moreover, users should be educated on the importance of tailoring their resumes even when using automated 

tools to maximize their effectiveness in job applications. 
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Our research highlights the evolving landscape of resume builders and their significant impact on job seekers. While participants 

reported overall satisfaction with resume builders, there is room for improvement in terms of template design, customization 

options, and AI integration. Developers and users alike must work together to harness the potential of these tools while addressing 

their limitations. 

5.Conclusions: 

our research on resume builders illuminates their pivotal role in contemporary job-seeking practices. As the employment landscape 

evolves, these tools have emerged as valuable assets, streamlining the resume creation process and enhancing candidates' chances 

of success.  

 

Our study underscores that while resume builders offer convenience and structure, they are not without challenges. Users express 

varying degrees of satisfaction, particularly in terms of design templates and customization options. Furthermore, the integration of 

artificial intelligence in these platforms is met with both enthusiasm and apprehension, necessitating careful consideration of user 

privacy and algorithmic biases. 

 

Despite these challenges, resume builders have demonstrable benefits, with many users reporting increased interview opportunities 

and job application success. This is especially noteworthy for recent graduates and those new to the job market. 

 

In navigating the future of resume builders, developers should prioritize user-centric design, offer enhanced customization features, 

and ensure transparency in AI functionality. Users, on the other hand, should continue to tailor their resumes to specific job 

descriptions, maximizing the efficacy of these tools. 

 

In a rapidly changing job market, resume builders are not a panacea but a valuable resource. As job seekers adapt to new norms, 

the continued evolution of resume builders in response to user needs will remain pivotal in the quest for professional 

advancement.  
 

Future Scope: 

The study of resume builders offers valuable insights into the current state of job-seeking tools, but it also opens up several 

promising avenues for future research and development. Here are some key areas of future scope for research papers in this field: 

1.Enhanced AI Integration: Future research can delve deeper into the integration of artificial intelligence and machine learning in 

resume builders. Exploring advanced AI-driven features, such as sentiment analysis of resume content or predictive analytics for 

job matching, could be valuable. 

2.Personalization: Investigating ways to personalize the resume creation process based on individual user profiles, career goals, and 

industry-specific requirements is a promising direction. This could involve AI-driven recommendations for content or design 

choices. 

3. User Experience (UX) Design: Research focusing on improving the user interface and user experience of resume builders can 

provide practical insights. This includes studying user preferences for design templates, colour schemes, and layout options. 

5.Multilingual and Global Considerations: Investigating the adaptation of resume builders for different languages and cultural 

contexts is relevant in today's global job market. 

6 Accessibility: Future research can focus on ensuring that resume builders are accessible to individuals with disabilities, complying 

with accessibility standards, and providing assistive features. 

 

As the job market continues to evolve and technology advances, research on resume builders will remain relevant and dynamic. 

Scholars and practitioners in the field can contribute to shaping the future of these tools to better serve job seekers in an ever-

changing professional landscape. 
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